Tfrrc# #?5T (ip)-04/0007/2003—05 



■#> 373 ^ ftppft, sfiPt«iK, ftranrc is—21, 2007 (*mro 24,1929) 

No- 37] NEW DELHI, SATURDAY, SEPTEMBER 15—SEPTEMBER21,2007 (BHADRA24.1929) 


(Separate paging is given to this Part in order that it may be fifed as a separate compilation) 


ifliTin—'s*S4 

[PART m—SECTION 4] 




f Miscellaneous Notifications including Notifications, Orders, Advertisements and Notices issued by 

Statutory Bodies] 


■gsft fcW 12 TO<T 2007 

^^ *>• 07/07-08-^^&ru wfaiwi 'til «lldl t% MRdl^ 4+ ('flH^II.5*) 1959*»ft$RT25,i3*T 

fmr, 104, ^ 31K TOT^^whr 3TT3WTOKHl<A-b«0009, tfar *m> #TT'g|^ fr^TO^■qrfaffa? 10 3PPRT 2007 ^ 9 
2010 (^Nf f^T THMcRT) c^> ^WllHd ^<^f| £ | 


3fa jrerm hz 



STATE BANK OF INDIA 
Mumbai, the 12th August 2007 

SBD. No. 07/2(007-08.—It is hereby notified for general information that in pursuance of clause (d) of sub-section (1)1 of 
Section 25 of State ^ank of India (Subsidiary Banks) Act 1959, the State Bank of Indi4 has, in consultation with Reserve Bank) of 
India, nominated Shri Gyan CWd Pipara, 104, N. R. Holuse, Near Popular House, Ashram Road, Atagedabad-380 009, as a director 
on the Board of State Bank of Saurashtra for a period off three years with effect from 10th August 2007 to 9th August 2010 (both 
days inclusive) in place of Shri Niren M. Nagri. i •; 

O.P.BHATT 

Qiairman 

1—239 Gl/2007 ' (10827) 
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[*HT T T III—3sF54 


P*W*^ 15, 2007 (WK 24, 1929) 


3 tfa) H?Ki^ 

j HSTTT^ 5 «pnf 2007 

i 

tijtTcml/ cprftfai/ #gg / 173/2007 

* 4 ^ * 131 ^^ OT) aftPm. 1970 (1970 5 ) strt 

19 if SRT12 ^ 'JWT (2) IRT ^ ^ §q, 

M, ^TRcfa ^ TOR4 

Tf^RT^ sri^cmfr cb^xli^t ( 3 PJ 9 TRRT V$ 3 fMld) ftf^TR, 1976 4 <FR^ ^PT^NT 

Pi'±4(ciPa<n RiPldd «Hldl t?, - 

i. 

(1) 4 ftPRR «to> 3ff^ wri^ srfercmft cmNfr (st^iwh ^ 

j (WTt’Epf) toPm, 2003 06 c 1 l^ I ^ 

(2) if fcfpRR wSl it 3N^ WH <$\ ^ I 

| 2 .%) rIr TRRT^ 3 T^mit 4 ) 4 dl^ ( 3 T 3 ?TRH RcT 3 rftR) ftpRm 1976 it, ftprw 17 
if) fcR, piHfeiRsId fapRH ^fcK^lftcT (V^I1 ^TR^TT, 3Rffa - 


ftfora 17 - arfta : _ ^ _ v v 

{ 1 ) 3 Tfe^^^ ^R R*TR ^ 4 it faPfe f^ft ^ ^ ^ 

^ 3 RRT [clPfiR 12 if ^f^clRsid Pfei'fiR 3fT^T cf> fcR^d, SPT^I fteP^ ^ 


cjR RcRfl % | 


I 

iw 3lMm gifowft fa, 3fadcffa 3facl ^ ^ ^ 

m gqfa ^11 <fl T& 3{#t ^ wa ^ afact ^ ft™ ^ 

j % i 


(2) 3fftctci?a f 5 R 1 afacfrg gifam^ fa srfat ggga fa faafa W 3fo ^ft 
: gjftwft ctfr antfat fa wfait fagfa sgfar % fa^ sfim fa fa ?l Isfaafa^ 
xj^t (cicjOT 'taiHiJ) fa g^gi % fa fat fan gg 3 ih1cicpciI ftfa grari % gfa 
i jft 3mMH«H<ff wi a^?T gm gf( sM agg 4 ^ I 


(3) g? yifitthl'ft 3)l^?l % Rl'P^ 3lHle) g^ s?T, STMIel^cll 3(Hld yfa 

gra ^ gg W gg figgM ^R ^nifira ^ ^ ^ ^®i. ^ 

aft Hpfe 3 %i#a ^ srMg gifem^ ^>r sr^fta g^gr l 








fircarc 15,2007 1929 ) 


• *- L- ■ - j 

L 3 inf ^’ 2 ! * *** ^'** * *’ * * «** *% ^ 

2rj£r /^'^™^ tw ™*'^** im ^ t '*««* TOTOr m *^ ms * m< 

'^*fr'3wrtfo-- 

(i) jt' m **'****■ 4 * ** ™’ <*>» <*> «* ™« 

* iry 6 * *«** * «ta*n* W^N 4 ^ ?r «« 

*" ^ ftf5m 6 * * 3^ W TWR ^ *fa tft *m* 3ta w TO 

(i) ! ft ^ Tnf8 ^^ ^ * ** *■* 

*, # *f >M«i ywft, a tftail! ^^OTwrfritter^nftr^r^TTO^^t -j£n 

^ 3Bt arfforft -cb^ifl 5KI -gqd uRi^i ^fe^tfuj?, tr t^R sfflw a n^ vi mftd ^n , 

3r5ta ^ rf * ^ ^ ^ WFto * 90 fotf $> TftcTC >3^51 

7 T? e?TI 

[ 6 l 90 ^ ^ to* to .aftir ^TMcff 3T¥r^r jnfemfr gm angfecp ^ ^ 


^r fo??fi %*r 
^‘ E ^ra^«Hr (ttt. $. y.) 


S^’fw ^ 3ri ^ PT ^ g5 ’^ < 3? 3 5 f'RH ^ 3 p¥TcT) ftftjR, 1976 if 


sp.tf. 


^f^^.DL-33001/96 

’Tm iff, £rm4 




28.12.1996 
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[Part III— Sec. 4 


I BANK OF MAHARASHTRA 

i 

j Maharashtra, the 5 th July 2007 

Ref. No!: AX 1/ST/DM/173/2007 


In exercse of the powers conferred by section 19 read with sub-section (2) of section 7 2 of the 
Banking Companies (Acquisition and Transfer of Undertakings) Act, 1970 (5 of 1970), the Board 
of Bank of Maharashtra in consultation with the Reserve Bank of India and with the previous # 
sanction of the Central Government, hereby makes the following Regulations to amend furt 
the Bank of Maharashtra Officer Employees’ (Discipline & Appeal) Regulations, 1976, name y 

1m Sh0 (T^The^ called the Bank of Maharashtra 0fficer Em P |Q y ees 

(Discipline & Appeal) (Amendment) Regulations, 2003 . . 

(2) They shall come into force on the date of their publication in the Official 
| Gazette”. 

2. In the Bank of Maharashtra Officer Employees' (Discipline and Appeal) Regulations 
1976, for Regulation 17, the following Regulation shall be substituted, namey 

peg.17-Appeal: 

: (i) An officer employee may prefer an appeal to the Appellate Authority within forty 

! five days from the date of receipt of the order imposing upon him any of the 

1 penalties specified in Regulation 4 or against the order of suspension referred to 

in Regulation 12; 

| Provided that, the Appellate Authority may entertain the appeal after the expiry of 

j the said period, if it is satisfied that the appellant had sufficient cause for no, 

preferring the appeal in time. 

(2) The appeal shall be presented to the Appellate Authority with a copy being 
forwarded by the appellant to the authority which made the order appea ed 

I against. It shall contain all material statements and arguments on which the 

appellant relies but shall not contain any disrespectful or improper language, and 
shall be complete in itself. 

(3) The authority which made the order appealed against shall, on receipt of a copy 
of the appeal from the appellant, forward the same with its comments thereon 
together with the relevant records to the Appellate Authority within a period not 
exceeding forty five days from the date of the receipt of the appeal. 

(4 ) The Appellate Authority shall, on receipt of the comments and records of the 
case from the authority whose order is appealed against, consider whether the 
order of suspension / findings are justified or whether the penalty is excessive or 
inadequate and pass appropriate orders. The Appellate Authority may pass an 
order confirming, enhancing, reducing or setting aside the penalty / suspension 
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or remitting the case to the authority which imposed the penalty or to any other 
authority with such directions as it may deeriri fit in the circumstances of the case; 

Provided that, 

<i) If the enhanced penalty, which! the Appellate Authority proposed to 
impose is a major penalty specified in clauses (f), (g), (h), (i) and (j) 
of Regulation 4 and an inquiry as provided in Regulation 6 haC not 
already been held in the casej the Appellate Authority shall pfrect 
that such an inquiry be field ih accordance with the provisiohs of 
Regulation 6 and thereafter consider the record of the inquiry and 
pass such orders as it may deem proper. 

(ii) If the Appellate Authority decides to enhance the punishment bqt an 
inquiry has already been held as provided in Regulation 6i the 
Appellate Authority shall give a show cause notice to the officer 
employee as to why the enhanced penalty should not be imposed 
upon him and shall pass final order after taking into account the 
representation, if any, submitted by the officer employee. 

(5) The appellate Authority shall dispose of the Appeal within a period of ninety days 
from the date of its receipt from the appellanf; 

Provided that, the time limit specified in thisj Regulation shall not apply to cpses 
having a vigilance angle and where major / minor penalty proceedings agbinst 
the officer employee have commenced on recommendations of the Police or 
Central Bureau of Investigation or Central Vigilance Commission, as the Case 
may be, investigating the matter. 

(6) The cases lying pending over ninety days shall be reviewed periodically by the 
Appellate Authority and reasons for non disposal of the cases shall be recorded 
in writing. 


DALIP ROOPKISHORE MEHRA * 
Dy. General Manager, (H.R.M.) 


Note : Earlier amendments to the Bank of Maharashtra Officer Employees’ (Discipline and 
Appeal) Regulations, 1976, were published in the Gazette a^ per details given below: 

SiNo- Notification no. p a ted 

! ^ t 

52 Registered No.DL-33001/96 28/12/1996 

Part III, Section 4. 
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STKcT RTl TTRRR, 15, 2007 (MT5R5 24, 1929) 


[rftiii— 73*54 


W^foR UlM t9F 
■^cTR, 21 T R^tt 2007 

MrdR R RTR «CR) (3TfR°FTT[ sfa «t)4-=ii0 ) f^fWT—2007 


4. am 7 fa/ 82 / 2 ooo-oi —wtto ** 1976 (1976 21 ) ^ tom ^ ^1 

Tram n*it w WR Tiro ^ mm; w tfew ^ ** * ^ ^ ^ ^^ 

WrorWeifad Wm^mTTta^: 


sr^ira-i 

TTTffRR> 


1. ^FR RTR^ W^^RT : 

(i) 3 R<r<?TRR THH (3rfsRTT$ afa wfafi) ^ r^Pl^TO, 2007 I 


(ii) Rfr f^jppTR' TFRRR ^ RR^" aid'd ^ 

(iii) -Et 3fe^ cfr srfwft <*4 ri0 r*rfi^ 


^ ijf fa 3, -?R fawff 3 37^SJT RR^facT ^ RT ^TT ffe ^T 3 RT WTFR ^T 3 

W fa^fas RR^ : 


(79) Tndw *f ^ ^r ttwr ^ w m*n *n forft sr tfot 3 Trf?rf^ ^ stf? ^ ^ <=n'^ 


fffil 

2. Mft'HIMRt j 

^ pcjp^jM if RR? R^ RTR fW RT ^ ^ R — 

C^i) * * ^Tf^fR^nR’ * ^ 3n^f¥T^ TTHfroT aRf^T^m, 1976 (1976 RTT 21) S^R ? I 

! 

(13) “f^jlR faf” $ Hria«R, 1987 RR W ^ 3lf^R 11 
(7j) <4 fR^f^T -^rf^r^ift #t ^ t^TETR 5(1) -^f t^r^ffcT -grf^nfr ^rf^cr % i 
(*J) * 4 ^ irRRR' * * ^ RRETRR RTTRfRTR RR RRTC RTTR RT^ RTRT srfVRRft 3TfR$R % \ 
(^) “tjF”3^faTRRftRTR3RftRR-RTR(l)^ 3 ^ ; ^^ 

(x[) “f^T^T^”^ toF RTT tR^W R^R 3lMR 11 

(U) “R^nu 7RRRT” ^ RoSTRR W^RT RH RRTC W R^ RlefT STf^^lft f 


W “^r erf” * fatf R*f Rft Weft ^ * RTfa t** ™ ^ 31 fRRRT ^ WR #* ^ ^ 


siMr 11 










IS, 2007 (TO 24, 1929) 



(3|) ^ RhRiRski 311 Rid t :— 

(cp) (oLjfcfcj) ^q ; 

(v^) cfi? 3Tc^ / cfhTrT c?i^TcVi^ ZfJ qT'4'^1'5) TTo^T 'WV r > X7v f ■ 

(’T) wrfSra?rfr srcr srcfop ott^cp isrourer, ft?n? aii^jp iwt 
sram n^ .acrife ; al? : •' : 

( E ) ^ 3kn aS'OT ~? si#r nft 373 ^ : | ; 

(z) “MReife^r * aft? iTttff an, -oft ^ tf, afte 3 #fo i \ 

(5) " Pf ”,,^ 3 (*) ( 2 ) ^ (3) 4 ®mz 

t artn # mvrfs 4> wfta t f^v *** awpft ^ ^ ^ > 

rfr vm? # Tjntft f i ' ' 


(z) ‘MRn iV % arfec in-Ci m nnf^nt nft nefr/nn nfrr (bft nfcr/npfr ftt «fe> <m /nft ste 

Pf ^ ^ * ) 3^ vi tpjfatf & wr w -fim 

' p. ^ ]p m *>"arft n? anflra f, ^ f, ft. ^ ft£ X 
* ’jsra? nft-tjFft ?TTft^ ^ t I | ; 

(s) ■aftwrfr 4 ftp** 3 M (1) 4 ftftfifc: qtf 4 * M * ?*,* ftp* ^ ^ 

Q I 


^ (P* * prcta 4' fe^'f nrr ^rtgr-r, iM gn t ^nT $'■ 

3)?m ?T^w ^cR ^ Wr4 fag? tm?. 4 .wsjg-n^ qrngftmft 

gM Hici+iis m f^qr error ^ c tm srRnfcr ti \ ] ; - 

(fT) “^CR” ^ tm #? ^Tfi# ifor crTT vfl® dftilcr 4 |j 

(2j) ■efcr?” ^ ^f%ZT-l fe Af|^r]rT f . .3^ 


(^) m&?’ $ 3WR Wfer ^ fMt fWr g?r sm m ^ wr ftrWr f 

^ W - II *-3lfoprft ^ cJR 5f-^. f fj 


3&m - ii 

Jri5| * iR4,T ^ ^f4TfM' vn 3-^m. f^T, Tjf^teT 3ft? ^ Tjfr ^ 

3 . «f£i*iRqV aft? a> rhiRqV <r tp fta y u i : 

(^) ^ aifStnnIM ak nn ft^m? ffeir «mpir : _ 

(l) «P aif&Tcfci^ ^farf 

(i) t^d—I 

^ ef— 11 i 

^cT-lll 

tefR c^ ^ ^fq-l|H spH ycJTFT ^TT 

(i) 3#^ 


V- 


.U 










wra, fi-KWf 15, 2007 ( 'HIjW 24, 1929) 


[HFT III— 


: (ji) TTTC3T 

(iii) 

: (iv) 

ItfR M cTePHTM gffe ftp* 5RT ^£J ^T?m ^ ^ 

tR ftfaflfe f^n wy I 

( 2 ) - ~<3 fetft^ ^cfsnf 

fsjftftm ftgft 3(8*1 *f*p-^rn-^w*, w^rfftp a* *ft 3 pu ^ 1 *. 

SRT ft^fm rotjtr * ft rot-rot m (ott wq 1 

( 3 ) RR^-^T STEfRW RPPf 

aisfrwt Rftft? 3T*5fq •■ H^i g^. ftftraT?3>-R(?-RP5?^ ir?arx-Rm-R*w^, sf?ra5*w 

^ gjr*-w&-<wnf -*ftnft, ft 3 #? ftft jot #>rat, Raft Rftw w gro ftftft 

wa jft u^ Tfreq ft rot - rot qR i^rr Rtn: i 

(®) ^ ftpOT eft 1** * OT Spr RTS 3P? *lft oTOTT WIRTT fft *15 * feR a#[cmM ^T 

cp^xn#qf ft Rift ftjft zrr ftftrft ^r m rot *b 3 ^*ct ftra aft*? t ! 

| 

4. ^jRwrpft 

3, ftfcvri f * 3R#e ftp* ftfcip m ft ft* I? ft aKRf *ft otto m ftfte xfti ft 
s^y, ^ w , _ TO IK ft*R5 Wf( SRT Raft f*f *mj. ft* ft** 5 ^^ 

Prtre-^ ft ftu? fftftt tziRkt ftt ftiftftta ot 4 ftR/^ w2Fm rot * -<* *eofarft am^ 5 V 

3{crf& ■& ftrcf <m4 sitsitc ^rftrcf ~*x ^pcn % i 

p ft. OTW */u aiwift aim <rc *ft *« ft aRift ft ft ^ 1 

5. fg; ft ftgn ft Pwj,PFa 

i (i) ateiM ft Rift ft aw fftgfft ftftnft #t( -i 0*^iRft ft rot ft Pi^f *i 

IsitrftTft *Trr i spot; rt? fft ttft otiototj ft <re qR q *, * wenfM ft 

tfiWEr q ft smr qftmft ?Vn i 

( 2 ) rftfi ^ Rift ftgfftraf fttftw 4 if krit ■jqftsfn ft Riot siotwh ftl eirt 29 ft OTRTR ftftft 
Irrtcpr gra sRTtq ot fftrft ft >3(5RnR Rft vj(T [ jft 1 

( 3 ) jfft ftt ftgr if arqft q?ft Rrgfftr q? qfta. arfftFift 3 * rfot* ftt *f irt ott fftftfet 

|R(r:qOTcmOT Rrfftrw qrf^mft ft rer^ot (fftefta) ottr-ot riott sitot^ ft^T 1 

( 4 ) |(i) ap^w - ft mfte, 

I (w) fftft ^ft srffti ft Rn«r l^re t rtt iRiqrg w qRR t. fftOTft 
] qfft/ftft ft, 

1 cpT gRIR fftqT ft. OTff OT qR fftgfftl ft ftft OT Rft ftTf : 
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MFT in— 4 ] 
- ; .. ..1 -- 


^ 3ht tr cTT^^t. fSrfer $ a?$?m fc afr? zi* ft, ^ <fc ^ 

artsiK ^ t, vft w •?« %ftt cfr iracfa x>. t%z i weir t i 

(ii) 

fe ^ ^cn Rrgfor to v&r> arteifr li 

writ f&tfcr i> <ro ^ to tnrcjcT cp^rr } 

6. ^cHHM 3ffa 

^34 fWl it ^ ft# x* ^ afoppft trr <m *&m, 

w afk^'i^foqi to tor cf?r ^pfr, ufr‘3ri9f^ *trt 17 ^w?t ( 1 ) <*> 
ara^r zNk ^frcpr gnr w - ftftsrfffa ^ ^ t 

7. ^qi c&T 5fNWl 

■fe * ftgw <js ft*Rf ^ * 

3r 3* rR ( 

^ Ztft ^ ^fr gjpf ftcRT ^ 3TOfI if whfCT tjRflr % jT ff ^ ^T i|cR 

31r *m tot to* ^r tot mr 1 

8. vRflgn 


9. 




(i) ^ - I if ^ 3if^ ^ Trf ^ an^ 1 1 ^'riWhir ^.WWfet 

n#tf# tfrar ^-^f ^ 37^ gft aigS} $ f^j stskit ^#nr i 

^ ~ • ^ f^t ^ ^ TCNra zfv^tjrt) tjg? eft' g?y 373 ^ cfe fci\r 

''rf^terr ^ #nr, fitfi ftgfcr gifosra skt w. ^ 3 'anfew $t sra& =s fSrj gferoi 

«TT : S^TT | 


(iii) ^rarjj^or if grerNra artorft ^ zrf ara^r # for tjfofo ^ ^ foft 

sm F: *r#t 3 amfo? zft srafer it foj- .rerun mr i 

(iv) (a?) («Mi) zji 3i#wr wf ^ & fSfg^r g?>Wt ^ ?ft amirten; ttR^wt ^r 

(^■) ar#!w wf arr gnhiTft Mtaftzi -?M if ftptff tr q - <^"W f^ij tmif ^ v: 
3mSt ^ fcT^” j areKTT | 

(v) fMt ^ g^xrrfr ^ m3 % ^ ^ ^ ^rt ^ tt# >^m?RR ^ 

"RTorr to ^?t Prgf^i yTteift 3?r ^ to 3^®- ^ tocjtt ^zff^rro 

^RtcitTOTO ift m STn^T ^ 3R^7 «TST^ ufr ^rfr 1 

wflw 

(i) ^ fa'Sfai ^nf^ro§t to 4, f^?r 0Tf^>r^r ^tt cfnf^rrfr ^ ^f^iorr ^tcTOsito w 

^ 3 R C^ BT, Tfr TO zrr c^ ^ ^ r i\ ^ ^ f^r vjttto i 

(**) ^ ^ ^ ^ ?t, RTf%cT ^Rcflan * 3Tc^ * ifUH , f^f^Tf 

^*^ c?51 ^ ^ ^ ^ ^ 8T&«81''fl XT ^til'El Tot TO tr TOtJIcP^RT C^ fen? TOffitf T 
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15, 2007 (015*15 24, 1929) 


[0FTIII— 


if; 


M 


i 04j rjf -~ 

(g>)| 3?!0 #W I#? 0^ 3#T3># 37 35037# cfr 010# 0. 03#T 3i3# W 33 0T#0 
! ^353 003 ! 533705 033 ST 0 TO 0## 0i ctcT r f TO 3 370 TO 3 # TO TOdl t ! 

(to): fe on tot 0 totrtt #0 Tf;)- (%# srfeeprfr 01 300777 cp 070# # 0# to# 00 tr 

I v-vn'?nd ;T dTO, of; t-JOvcq #. #70# 3# 03P0d #37 03T 0T j 
aKik 


0l#3 07 V W d|7! 

| 

( 1)1 (el?) 3 # # ##TO# 0 f cp^nft 0 ## #TO# 0 T • 3 ‘n'^t 37737 3 3 TO# 0 T TOT 0 TO ## # 

| -370# TO# # 373 # f#%f> 0 T 37 #TOT# rpr f&RsRT 370 if q# 0 Tf #0 f# #07 t# # TOT# 

| -fpfrfY TOT #13 3#7j7 j 

(TO)j 0ITTO7 3d OTmI^T-T 37310 s?\7 7-013 ##' :- 

(1) ##T 3f[?#r# # 3133 3 #70 3613 , 3#< 

I (ii) #7# 0331# 0 070# 3 TO 0#0T 

(«r)j f##i 3lf0TO# 37 TOTOT# TOT TOTO##30 (l) (TO) 0 33 # 070# # TO# #TO 33 
aifciqici 0 373 3.33# 3#&0 #j#3i 3# 3## '0 33# #70 0 33133 33>0 01 

05301 77PIT j 

(2) TO0-1qT030 (7) 3 5ic#3 133# wf^TcgoT 3TcT # ## 733 #7 3# 3T#TO# 07 WTxI, 

fro# 3f!mijT# ( r toRTOi f, f#g#r yrtfci0# 0 # 

#77 00 # #3T ^13 0#[ 3007 37037 cDfPFP-i 3# t 3#TO 3# TOpTlxildV 07037%# 
v- r:;; xr 3T<]0 0# 3# TO# 0; TOftlRi TOi FTO 00! 03307 07 0# # #f#3! 

30 c!0 30# 0ifT #77, TO TO7> 7# 37370 TOTO7# pTxl 3#TO73 3 053 #07 073 

33f#35T0 ; 

TO ##r *iRl0# 0f 0F01XT 07 1030711' 00 fq3T 037 ¥7 3T 7# 06 000 3c7# 0T 
::pf 4170x1 0T77 #70 031 10 # 03# K70-'0 •03?n#00 0l4cll%0T 0# 0 3J3) # 
177770# 03i 0 k! 0 31071 MlfpT f^'V 0lTn TO' 137 ##73 # W3#3 0 


11 


p! <-ic!H >,m^0!X! yKi OIK. 1*1 3 smv! MUXO 

0:/ 77x7 3#0# 31' 0>03# 0 [#0^0 00001-01-7 0!<iq7#it # eff#! 0T0T oliqdl 1 

arffr^Tilffli afr? ^stT-Prffef 

(I) 70fg" # 31M0jf[ 0! ■•70101)7 60 30 c#I o{0 #s #0 T3 3# - f^oT #TT : 

0301 # GTOT0T, '6010 f3# 0T00[ 0U'#f#i0 ( 2 ) 0 0971 B0s[fs7cT fc#0 37#afT 

##1 0131' #01130 #3 31# M3 . 3T'10 fct00i00T3 ##7 3T‘#01# 01 0#7# # 55 # 
c^ ; : 0 ]q ofr -^-0 cp 3 T 3 07 fe 0 i 0 TPM # 300 3137 0x1' #0 # 010, # # 0# #, ## 
01 37710 30IT-f#7^ 053 0007T t : 

■CJ07T 00 07 # 037 00 -i%#00 # ?T63i' ## # ^f#p# 01 c#'0# # TO TO 
■0;”';'i # pprT #7 fcf'/^n WH' vjf3 TOp # 3lTO# 07 'TO’cT 0 W\ 37 070 #0 0#0 06# 
0|f\: c { 0f0!xl FT 0100 0 0ci'; t.# 0 0T3i !0#c; 0 'FfllTTI 0 3 #01 3fT0' 01' #7 -37#cp# 
07 0#}# #' P70M> M0# 0#0Ffxl # 010# 0 00 #:0 cp 33133 #3 303137 # 0T0# 


-r> 


7 035 30P1 37 03«73 03777 


M I - l I V 
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^ m tft % UTT-ft£m ( 2 ) 3 fov THf TJTSteH'j^ 3TfOT? SJtZTST cf> m&t ^ 3T?jfilS 
sr^rajrfr ^jt ^fxnfr aii^i ftr; 3> w "4 ■>fkR siktst ^ f^j ?> Icr^s^ ^ 
^ a rwji^i t ^ciT t sfir ^-tt strit^cr m siK gSt 3^ 

^ ft'faffn 1 y^i iti m » cter t f^-^ajsr sra’ft^r *nir<sn4?r *qr 4 ifa 

^ t, ^ wr* 3 ^rsffeicF ariSr^ ^ umitf i4 cw? % ^Ter <jt? ftm ^1, #& 
% 3I6JI8T ^ ^ 3fr£?T ft fcqr Si | 




( 2 ) ^ ^ ^ ^ ^ cfH mcft MJ^6!T 

(1)* ITT c^frnff cpt ^cnPli^crf cR f^qr TJTRT Tftf^xr Ify ^ ! 

-m ^Tf^rfcr ^ itt cb*faifl i jtptoT ■# ^to-^to ^ ^rfrarr -^f\ 

3TKT5T c^T Rm).|R^t cf5'v;f| ' \ . ,_ ' 


^ ^ ^ ^ srfSrarrft jjt ftrcraSt viPT-ftfSr g?t rj^jt 

rtT^te ft, ari&gi^ciT 3fr^ ^ ^ cr^t ^ £ 3nfM far ^rasT 

#n M3TU#Jf>Tft Iff ^Ffcnfi jits $ RSci" f^r ^ f?!v# 4k 

f^T arfsmif^m ^ 3^ ^ cr?tt t, q? ^tr ^ $ siRr ^icnf^i #rr i 


arcjrra - 3 

^T-t^f>T^. clR^Ofll, TTqlHRi Tjj? ^rqra^T 

12. 

^ iri n?^ stfentf ^ ^ w 3 fe gw - wi m ftsrfRcr f%<? ^ ^ % 

wff ir #rr - fa?Rf f^rffer ^ ^ afc ^ .pptfer »n^ ftfj?r ! 

13. 

(i) fe -• (iii) 3ft^ (iv) i> mmi cwr ti\ sm wr-wi m urrft- ^ 

^cr nr4R5q)‘ ^ ^rsznf^r 3#n?T^ itt # p'ciW ^RFf c^ f^xr nf ^red i 
^R 1 ^ 1 C^ 3PvFf?r TrarfcTR TjRlijT Y ^ll | 

(ii) ' FT ^cff ^1%R7f ten ^JT ftgffar f^T tjtt it vmxnfr ^cr 

W ^ WFTT CT2TT ^ 3$mM ZfT f ^fT ift irm?TT ?>, ^ #cr 

41x-qi(cia f%in UTIl’Mi | 

(iii) (^) ^iyrf ^r ^Wcr ^rr ^ ^t^rn effr 

^T ^ wit f^T^f^T c^y cj|4)^ i i\ gfy \5TTFft | 

(*f)' vTF v2RT Wf ITT feff ^ W ^cT? f!n?TR efT^ ITT 3Tf^>rfT ITT 

FT, <T£f viMcf?T iRifqY qtv^TT # T i^ r pn ^TefT fftn? i 'vf^pf HI ^rfV j H 'i V f 

4i vd^ic^i ciRcoai c^ 4 c?ti ^11 1 

(^ vimT ^ T^eRft wf m 4 W TfeTT fcT^clK eTT^ ^T ITT 3#m i j' cTHd 3TfferpfT 

ITT ^xiixl !T#f ^T^ c t crf^?TT ^efT ^j wf'HT ^'m^Tn , ^TT 4t IMHT 

Bt, ^ ^r^>f ^r f^erff^r cj?r 1 
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['TFf m—‘^§ rr S 4 


(c^) vft ftu-nf aft srterxf ra ^TT^arr fara ftrara suRfe? wi ftnift, tfeft ] 
ft fftft fa fftftr? 29 Gift) 1 930 'ft T3 T-f^T ft? 2 / 17 / 79 - 3XTC 3TR fa gTYT 
TTty^nfviTT ftft&a tdWTi ft£KT raft* ft cTffti? ft ft> ft ftl ft t, W 
r^ift eft 'ftRT ft cjf^eJen; ft WTT W ^ ft W^fl fa ^fa W$ ^ 

3feft 5iftV^r cPf^lcTFf ftft-X TTR3T ft ^cHT 3 ftft^ ^?? ft ftft 

fe cf> f^w 22 ^fi 1931 ft ^ ftraxr 11 / 3/90 - an? are fa (i) ft 

V?t0 r.^r Tfi^y Wf 3T ftrraTTd ft 3Ftfft 3TH 3jft ftftftft TR c^Tiiftft eft 

r%/r ^-fcjTf SfJ c[rr^T[f^ / fen/n ft ft ftft 'Hxft §X[ 3^cfftftl dT ^ftlfaft eft HWX 
cff^riT ft T t TriRT raft xRFf ft Wi raift Gftlft ft ft raft 4 eft ra^ft ! *^<3 

f?7> ft WIFq ITT STlfticT ftftrft ft cfocT ft /ft ^ ftfti ~Q\ ft eft 

oftfe? ft TvTI"rs f ft ?q> ft rTfft ft' cjft>TN 'ft ft SP^rfft ft TO 
erRVeTef! OTT^rl ft ft ft Srftft 3ft W3 ft ft <ftft £^I W fft ft 
ftfti ft GFrara fftfrar ft suft i 

cftrftR; ftq Tnftq ftft ft ft-ft fafft ft ft ftlft ft ffeft eftW ft 
tjXifft? ftft ft ewiw* ft Clift ^ KTFf ft ft, wr ft W ft 3TORRT 
ft cTgcT ft? ftfltd G-fft ft \TftT 4 Wei ft ftftricT fti ra ft ft t, ftftcT ^ftcll 
^ftrr ft -^iirrlt 1 Sifter / raXfftT ft fa®- ft Sift TTPft tft ft ft *1*114 fad 
ra ft Tiftrft ft ft ft •/ ftpftfft ftftidT ^ : i fra 4 fft 3Teft sysftr Ift 4 
ftftftx fteb'ft ft fats)/ra’raTftft^i ra fra ft "ftrafa ft tftH 4 

ftftftn ft rar -m$\ % ora wftfft iTiftra tft ft ft#if ft hwx 

ft [ft radi ft ftftftd ftftt ft fftrar faftT rairan ! 

TKr ra ... .syf^r-Ts.? •rara ># ftfaftTfrat ft ft/rani ra : ft ftra ft ftftrarr^ft ftraft ft fa® 
qs ftizft ft -ftft^far, ft rara-fi ! ^i^^ft/raftiftcH ft fa® ft rafttra tft ft 
•«> -Si ^ % Tp # * -crT^rif^ ".ft ^t % ^®5wr ^<5**5* 

Tffcir aafra fcp ii -<m%m its 0 ? '<pT fvifJr/cpraTja^ ^ ^ M^ifcf 

-,'• s -m jf ;jrr R”ife! <i>t gfl -m^t t TWT THH|-fT?Ft ^ ^#0 TJT%T W 4 

tjSr wft, gpftfriii w Tpprt ^ai ^ft f^rr w^tt i 


14. 

tf*n TTcfRlxTuf ta> cf; ^pfe q -*1 Tm^St ^ ariSRa^ m IMt to ^jt wr 

t ipfRfc; ^ foPJ ^fe»R Ipfp ’aRT Tif; IT? 'Hcf>ciT I : 

1r? ._, ^ ^ fi ip qft tRja^rai <i5^m skt a#rPm a?t 

•^Tfi 29 eft 3ift/ih: ftxR fftq ft fftft ^ 3X'j^ ft raftix ! 

15 . xxdm^rfti 

ftfrl fti raftrai rar raftraft ftft ftftftx rara ftit ra ftftd *i ra^raxrcra rax ra e^ift drad 
[ft- 'ftircFci Rftr ran' Zt irr uTc-t 'ora ftifa ra ftraHTd ft raftftfti fftftf ra 

4^,t qfrarp^y yft 3 iraqft Zr. ravi yft liiw: ffty* raoraxra 

trlftftl v /ft fti ftp? '•! rill elf cR'i fad] 'oTT & •! 
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w&m - 4 

srra^r, 3T^TRm ^ 3rftcT 

16. HMV ST S»4si4l S* *ST S* S *T | $31 

3Tf*S>T* ST TOJST* ftp TO 3Tte# ST cf*ST* TOST STOJ* *S* ftp 

TO M* .tot to fs> TO to* * s* ^zrfcftr sr sTOssf, jursTO rts - 
Ms, MsTO sr Mot * s* ^stt wTO TO M v i ijd* ersm TOr tots to ssts?tt *st i 

17. MrsTO ss arr*?* * a r pneH to s i lM 

fs? TO SR)cp 3 #TO>i) ST S>SSlfl fjpt<4*lf * 3F$m S?T* sMt aft? SSTO ar^qTeR s*st 
TOt to ssfTOr st rMTO ms sss - sss to M ss ^to aTOTO TO f**TO to TO ar^sros 

sMt, fMTO RTS — f**S, MrtTO ST fTOsS * S* TOT SST ]* ! 

18. *M1Sdl TOR W* TO SIM? 

sftp cf>T 3^10 3Tf*SS* ST SRST* 3TH* STFS>f * «fa> *sTO SR* * STHcft * w * *J* 

MMr TOTS y*sr afh? tosst st arrossr w* faTO %TOs ^ ^ ^trt TO uttot * 
Mfr rMst#s> TO M* s*st* to ss to ssr: s#^ r. TO ss> to rtM> st -sps 

yf$r^OT SKI *ST TO* * fePJ SRS S * ST TOT tTS? S* Sffe 3T&SR* TOT' aTTOtt cpcfet *JS 
SR**gTOTTSR*TOfcRS -m STR I 5* ^jTO SR* TO fcR Ms? S*ST* TOpjxjt *. 1 

* to Mr TOst i 

19. *S> — t%?T S* SSI* 0| SlftcS 

ycM arf*TO* st s*st* *0 TO TOt fsrssr* TO Pfwi^cp s*sr afft TO? to j%s tot* * 
feR STOTS? TORS S*STT SST TOTO* 3Tf*TORst, TO> * STFTO * TOS *S~*S TO* *SS 
Rl^CRK Mtsst TO ^s to esr *st [ 

20. tNr, *f%St 3nft TO StsSTS 

^ TO&to* TO TOTO^ * ^*st TO * to* * 'TOs * TO 

to*Mst^sTO^ 6^*MTO^ TOTOg s^MTO^*TOs^*fTOT** ITOftsMvP 1 
sr tosto* TO tiijuiPto st sroRrer sff TOst, TO T 3 sTO mro* otst * w* TO*tot * 
TO 1 .: 

21 . 3tMtTO st totstTO sTTCT W? ^ wstk st RTSTOS ST STf TO '! R0 RTOTTS ' 

* ’tts s TOrr 

TOf TO TO*roTO st TOsiTO wt TO*to* TO TO TO TOst TO^ TO stbTO fTOsrroSs, 
imn st tosTOs , srt to TOtsTOTO TO st aMM, TO TOtstr, s^tTO fM srsTOs st sts 
sTO S*ST : 1 

TO*sTOt st MstTO *TO TOsj* TO Mr fTOTO stStTOtst st s*sts cjtt 3T*sf*cp 

SS* 3TSST RfTOrSS), ^efTeSST, RTSWfM, TOsTOrP, StM? 3TSST STSTf*TS? SRgf^ 

TO 3STO^SS> TO* M TO 3T#T TO* IS SR SSRT t fTO SS* SSfTO SSStcTSTTOs SS* 

* TO* stst s sf* 1 . 

T TT^ TO TO fTO SRT 01 4 TO TO FTS * STO *ST ST S* SRlST SR SR *STT sf* S5TS STf*STtTO 




10840 


*ft Trsm, is, 2007 (wre 24,1929) 


[WTIII—^54 


^ fr'fn^ ^ f^TT wq 1 

(i) i anteifr hi HFkrft H hRhr h* h?t| tofh nfft fft># humr hi fftRft HiraHrc ft hfit 

i yy ;yy RxyVy TTvrRft Hfl cppT'-I'I Hvjfaft qiT RHT'ft ft HT '3 H-PT 1HH HRcIT ft PIT HB 

: ^jrpn fe cf>t "q 7 !! 1 

(ii) | fftRft ftftn ^Mr ht HftftHH h> nft vfvRi hRur *ft ftRft rfrh * ft ^ 

' I surer £ aftfti ftt. czjkr ft hbihht ^fftiHHHRHRHHiHiraHft'RTHH ftPm h>i 

j ^eefU'T ‘HT'iT ^nr i 

/jii)| -fit-e nr HrftHift fai #i ftn# h> ^ g5T 

' ! ^ ■<* fan. m ftft U hi« ^ * . fo* **ft aftPra* isse (imb m i) 

i yqy 5T^?i fft^ft 3FH ft> »tftH HRHT 3Tftf$kl & ^HHT " £lT ^ rrf%3TEP 

smRr-fi' =p fftrq tft># HTOPft Hfftfft v> RRR^wpRi HHcfti hi met ft hft Hftt ftRn i 

, ^ g,TS wRfcPit hi HiftHifr #mf€t srRftftHH .1912 (1912 hji 2 ) nr h?h hh Hpr 
! fgjySt 3HI tPHH # aisflH RfSi^tcp fftvftl ft# HBHlfl ' ^ 

\ ^SgJW 3ri&l^. 1880 (1860 W 21) 

: ki hi ftp# *tife f c TO. ftsnfftp hi wi-Pifl niftier # 5^ 111 m 4 ^ 

i k ^fcfrtfT t i 

(ijs ^ HIvftnft WI w&*in '* h) ft#- * ftn ft*# wifnjmvt 

! yi T cic cqftivT t ^ fev C^FI FM f^ W ^ ^ ^ ^ 

! ~o&r\l : 

22. arfeRJifr HT -cranra htt ftnr ft-^rr ^ ^ #-tt ht 

^ "<K‘1T l 

(ij cf^ ^ ^ "ctmwfr -ff5R Pltl^ ^ ^T^pifcT M^[ t^n ^ ^ 

I ^TT (jfrc ^ 7Tf «' H ^r#Tcf l^f^T-fT 5Wm ^ ^ ^ 

| .. fa^T T^n ! 

(ii) HI ftHT ^s& * -s# ^ a^Rara ^?n t hi tfl ^ 

! ©Rifr Rt aifHHv hhh to ^ * " r ^ ^ 

%-£<?! qR xb^H ^ aicfftl H> fc!H Hir4 feH v ?< ’Fxl #1 -W ^PHR Hfi 5tHT RHH 

: ifgmtl SRI m T'f 3TH?TRliHHI H>pM * ^ ? s 

rf^y- <jft RtOT StlRlHilfr HI -EPHHTxt ^ HRRHfM H 3^^ 

! Hr ot'TO Blrft if ufl ftHHH t HHR aft eft HS ft^ft 3gq1« HI Site 1^* 

i wr 3FiftR#t hr TOUT t 3fR ft'^r H RHShtt t aiHqRaifer hi aiRrao hh 

H#35rft T riti aRT RtHfte? RpHT HUH ! 

23. T^TT’f ^i'S'* ^TT 

k ^ stf^cnrft HI EPHHlft 3FH HFTfft ft ?TOI HHR) HI HHit aiPraRt HI HIFST HHHHI HH 
Mk-ftHT t eft HB 3WS <$l $ ^ * «RI XRPR ^ ^ ^ TOeH I 









HFT III—^Tg- 4 ] 


15, 2007 24, 1929) 


24. 3TR ^ 

(i) ^ sd^rfr ht ^An\$\ cfr f%kr ttt? 4 ^ m wfcm 3rf£teft in <R$tijfl 

^ ^ *4Wk nknir ark *r t* arq^ irf^R 4 fekfr m m$\ ak «m4 

^ ^ %# 3rct crafSvf eft \3TfsR gft ar^kcr tnr i 

(ii) cf3T vj ^knfr :- 

(1) c^vjf <1^1 <^ll ITT 'Tft crt^ll "271 q^ vjI ftft <£ R?T :77T 

(2) <jesR -m ft R-RTT - fftff ITT RkSR? ft , ftR ft ‘RTRcTT ft , TTcUST ITT 3TP?R}8T 

ft fttf ^fft ftftTT | ‘ 


in RR^*i ft ftp? V£^T crt irft 3 ?st t vft ^rfcTcper i96i (i96i cR 2q) ft ft i 

25. vzv&f, fthkf snft ft Rnrftimft ? 

ft 3d^kt itt ifrftrrft fft# * ft ^ciftr, ftnft, irr fftft fftR ftr iRufft 
ft Re&rrcft *rgf ^Hr i 

T &% vz ftfftR fftft wr ft fftftr artaft ut cf^rkt ftr am rrftft ft arqftr fftfoft 4r 
w*iifci9> fftftr wd ft ^cb^cif hi ^rftr ttptt w yn\ i 

#T ft ^Tftf, ftirft Hf ftft+jfM ITT Iftftt fftR fttjcR?[ ITR ITT fft*RIT 

^RT ^T fftfftlR ft TRfivjR ft ftp? ^^Tufr ^TRI IrTT R li | ' 

26. ^>uf ftft afa ftft ^ran fftftft yfcPR* 

(i) ftft srf^Tfr itt cuftcnft RfftFier ^kr:- 

(i) fftft ^TeT Z(T R^ctfR- ‘OT ft fMl 3T^I^ Hf cpW^t ^TT f3nft 

, czrtort sfr ^et , -qkr. ^fr irr wit ^ , wt ^ f^rfe b\ ^ 
fuRT^ m cR ;kr - ^r cr oJTqBR knT m arr^ mRciiv ■£ f^-# 

W'W ^ cf>ijf #i ^ argrifit ^ ^rr ^jt 3rtsitt ck in arki f^Rfr ^RcrrRFf 

f^dt anf^r iTT£iT?fr ^f#f i 

(ii) f^kft TfPT^ d f%felc|^ ITT R-sbW7 cj?t ^ iTFtk d ^ cf^TReT 

fcTTT SR $ f^n RTcfd, TRTRt ITT fcfrtft d 3 ! cRp ^ SrfcT^lTt cf^ 

(iii) fcf?^r ^ eRr, 

(iv) ^ fMt cRt ftufr tt^RT itt loikiR xr^f, wm^t ^r 

^5T ITT 3RT TTRmjfM ^ - ^Rt4r ^ ^ #Tg^ ^ cnRkl j l tl 

cRt' - "^t ciid^K r^tt, ark 

(V) ^TaR Tntekl ^ ar^# ^ fU?u aTRft Pn* tknrcr ^ fMt srt oErf^r ^ 
arrf^cTT tmmtfi knr ht ^rt tkTfTcf d f^Rd eft adc^frf c^ 
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'cM 3tRpft 4 xrr f4ft 4 f4# fMFR ft f44i 4 tf 4 14ft ^fm 4t fft rff fiftt 
tFoF^ oRFTFf -iwf 4 vTFFTT 'I Ff FF? q FfFFTT o Fl f44T FRFf4FT <FTFT4 4 FTF FFl^lcTi 
^tef FFkTT t FT 3^4 f44t f4uft FFTFf4 4l 4?pf 3TTltPT 4 WFT t | 

iwt| 4T^ a#cf)Tf| FT cr4ft 4 f44T 44t RrcFF4 FFR vi]*iRc4 4 OCT M FR RTFkTT 
f fotTFF FT? RfcRF 4 FT f^TF FFSFF4 FFTC 4RTR<4 FT F? tTcRF 4 , FF4 f44i ^ 
FFF*j sTRT 44? F 1 ? FtF 4 fcH? FFTfFF 4 FIFFTT t i 

(2^ 44 4t 344 ff 4 FT cbH-qi'^; fFvft F>r4f F4 '<fR? 4 cZfcrf^T F4FT f4 FB 
| Rct l fciinTF FT GTT^TFT FtFTRFFf 4 FF RT4 ! ^T 344FF4 FT 4>4Fl4 4t ^ITRF FT, 
rt5tf f44f>t4 4t 30 ff rf 31 f4 3 ^ tftt4 1444 cf>t f4reF frftsr fr 4 
I FFf ofTR ftcRq 4 3 Tf4i f^ejfct f 4 /FFR4 4 feR FFTFf F>T F^FT f ^FTT 3Tf4FF4 

• iff 7 Mft 4 4t IRT RlFF 4 FFF SJcTT RcKF 4 ft t 'FT 'FT f44ft?T f4cFFF F^\ 4 W 

! F[ rjf{ ^ftjcT RFRT - TlTFT 4 GFcR 3TOFT FiFI fFFF 4 FFTFFFFcTi t FT OT 4 feR 

j f^Fffe^MF 4 xTFfFTF FJTFTtfF 4 3RF?F FRFT t FF FFTRF 4vFT FT FFcli t 1 

^nf^Vcg^JT 1 :- RfFF 4 ynflRR 4 f44i STfq^rfl -SiajcTT cfR^T^s RT Rrofr RRRIT 3FR 

T3RT^ ^TcfR ^ rRF R vjpfecf t^cTRTI RR to? , RRc HTF ^ ^ 4rIR R! RRTqp t ! 

2 :- 4-IR4 3Tfe7fft RRRT c^fft T]fr RRRq W 'R *?tcR oTR-t ?CT c?RR 

$ SRFijtf RPT^T uTIRTit 3RR i^t ^TTlRFft' ^cf arqferf RTl'c^ ^ft 4 4^1 

ITcfFcT ?^!T F f^ cfF FI 'cRft r ^R] ^ t 4> FtRT S 

27. 3RRI RtR wfef 

(1) ]7?4cf m Mertfer t> w 4 ^i^hi ^ f? ^ 

^ifRTzfi TTcf ^Rrf‘34 R V^p ftcRoft FTRT r :- 

(cR) FRT fFRR^ 3 FI 1 ^ ft TcRTcfe TFTRTcF FFo 4 FT RTl^ FRT 3Tf^T 3TFFT 

| ^TR[ 3RT4 FPT ^ FT qRFR c 4 ftRft RRTRT "cR ^TF ^ FT FFFT c4 FR 

j F FTfe 3 TFR RPF% : 

(^sT) RRFT ^TF fcRRTcT 4 FfFT FT TJCflJcRT RR “4 FFlcf : 7FTf4cF 'RRTt FT FxR 4 FRT 
v3ViuiF' FT Fifxd FFR f^tpqx oTT'-T ^41 , iFRfd-? 3FRITf 4 FTFT FF 4t I : 


(F) FT# FRT fFRRTF 4 FTRT Rlx FFF'qF FF 4’ ^\R4 F 

■3Tf^F FT FTRcT •SRF Fef FFT 


FTe4 FT FFF> srt 


I (f) FFr4 FRT FTFar FT OTFcFFT FF 4 fcTF W$ 4r? FFT^ FR 3RF FTffe i 

1 FF^ FF v3Tf4cRF4 4 FfF^ 4 , Fi"[ -3FT cTRtFT 4t FTF 4 i 44"FF oTP^ 4t, fc 4 

^TFRTT 4t, Fo RF fcTfFFFT 4 eff^ 4i'4 4 iftF Fe 44 4 4tcf^ fqf^FF 4t ^Tcff 
4 3RRnq f4FF4 F^cT F^F 1 F? 14ff 4 Rff^FF^T 4t ^iRFFt ofR 4FFl4t 4T 

FF FTfr^ f4 R-f4 4 ft 4 4 mr ^ 4 4 f4f4FF ctf; 4r i 
(2) f?ff> 3t!4ff 4 Fif4 f4 frt f 4 4 30 ariJlcT 4 fr4 f 4 4 3i ft 4 4t Rf(4 4 

3T3FTR 3TF4 FoT , 3TFoT FP^4rf 4t RcF 14'TF4 tFT 4t Fv^TT F^FT ! 
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(3) 3rt&^5Tft ^F$FF P%cfiK| ^ ^ ^FTcplft c£ f^fT 3?q^ PFT ^ 3Tcr^T t ^c iiy 

^ ’TFT *t 3Tc| ?T 'fP^Pd ?PETcf), pp^T, fctpjrq, ^TFR 3 T 3 TR} ^tf if 

*T srfyfcT cj7^|[ ^ vja^y-y cfRnr } 

^ 3*^^ ^T^Nt 3T?T S3?R <& ^ * gft uTFpft ^ ^HT ^ 

(^) oEff^rr ^TT 2 { ffczjr PfTp fuRT^ TO? arpJejyRf $ 3 Tf£Tcp?rf^cf 3 -gf | 

(■^) %^\ Pmftcr ^rr srfcrtocF c^imi^I ^ ptkpi ^ c£ sparry srtsft f^qj ^pry | 

( 4 ) l?r^3 3f^q7]fF TOT TOifdT dVRfrr Mrqc^ c^ — g?t TORT TOFT q '| f£)cfrf^ cfit 

^TT, v?Tt TOitf 3FFt TOT H PT TOPS? RtP^ pRcFKvFT tf> TO? P? TOPP 3 } qp -gy^ 

Wffer ^ Bt , pR - TOT TOTfrcT TO *jc 3 ? 10,000 ^ ^ 3 #cp $t 1 

^ WT StoRt ^r Tgf TO$t ?R 3TTOJ yytcF SfMt Ft*ft Z|ft T^FF ^ #F - t^r 

(^) ^ ^rfc^T ^ TOT Ft fuTCTTO ST^tTOft cf? TOT 3?f?TTORcft cZIcTFR Ft, PT 

1 

(^) f^ft Puj fad pt pfrfRecr apmfl ft w ft 3 ^357 37^ aTr I 

( 5 ) -^rapi^ ft Ik? ^ iftft 333 ft 3t33^ 7 m yfft35rft fftTft ft twj 

3?8TCT fftft3 3ITt?I ft 3T7T fftft 3rfft35tft 3tSJ3T cpfttft ft 537T W 3T 3733 7 | Wjfcl 35T, 
TFftft bitt Bt *rr sto grofr ak «xrk> ^ im enfer # 

xir srf^kr ^ ?t, ®r arrk 4 Pvki k arfm ak ankr ^ f4fke 3raf& k 4kr 

«?l^qi’ { <1*^1 I4 c i'< u i kr <d< 4 k htp < 1^01 f 1 trfe k> sitt crbt 7 roT Bt cit 
fk^r 4 'j’r 'ttla) 4 j ok °ft fk’pft it? 7T”7fk arfuftt ctft k bi, ; ?!TtftcT 357 ft kft t 

28. ftgi? trjsft mwk 

(1) (i) kf 3t)Sra5k atsjcn ct>4x ) i'ft fkft kr aftltB ’ft, fitw kr t?t ^tpft aftfkr ?r, ^ <ft 
, fkl? ck<m 3ik >T ft fftctTB '35Tft 3 ft TTfct^T 7 5^ 1 H • afl 7 

(ii) 3k 3tHq>l4) 3TST3T 7(5^7^ 3wft trfft Ift.appft-qpft 3i uftfkt Btft gf fkft Sffkt 
^ ’T eft fft3IB 3>^‘lll ak 3; *4t fft3T? 3>7ft 3ft Ttft frcf T k'll : 

37^ fft5#^35rft 3t^ 35331ft 3ft (1)-3T 73>^ (2) ft TtfcekScT 3ft# ktT fft3IB 

357ft 3T fc!3TB 7lfft3T ^Tft ft fcT3 7t3Pt yTfftl35Tft ^at^Bfft ft Tf35ctT ft 33lft 557535? 3? 
'^PltFI’l Ft uTIY 1% : 

(^) 3 #^' 1 ^ 3tsfcft wAwft atk f§m $> pst^n ^t f^Pr (p#vj 

M) ^ 3F#q ^ fctcFTF ^ feFp 3?^# ~$\ \jTF t : 3FJY 

Os) ^F C^ feRF 3R?r 3TRFN t i 

( 2 ) ^ 3#^t smr ^EFTfr ^r f^ft sqf^vr ^r yft pmtk p ffR ^ ^ t, fitm 

f^Tf t IFF cp^cTT t ?ft cFF ^ ?TS3J 3?t ^RFT afcJ? iFt dV-d ^FTT I 

29 . aram q«41<i ami^r ^ fen? Rrtok arsrer q^ i ^ - 

(i) arRt^i^ arsF^T Rr^t q5t yfpfctn ^ ^ ^vjf ^ ferq stsfcft f^ft 

_ ^^Rf 3TRtq fefq pt\H^ciK PtPTF PFFdT % 3T?TcTr PvjRcT^ fcjRJT vJfRTT ^F5RT 3TpTW^t 





15, 2007 24, 1929) 


[W\ III—'^4 


; -gTsT 'm ftotoftm OT# ftommrrto 
5 cffY HRM to M xTTte cfc[j nmm 


tot xTiitm to oISTdT v^RiT RTmcH fft, mto mm^n mtot 
\T?ft 3T3&'to <{kp-[ , \jfxi! mam irf^msrfr to f^T t^TT 


to 


Ft , Itoeiftotf 3T^TcfT 


mmT nvmrn i 


( 2 ) 


<^rto fto mm 3Tcrf^r to niton to' itomrto tom mto tom mmr 'onm I nto toftomn 44 to mm 
tot? non tor mmnT i 

fMt nttomtot smr cmtoito cfn^- ftoftom (i) to ncton ton mm to" ^jn^rn nmto 
ton to ntot to mmtomm to sitoto ton' to nmto to toftotoi to mjntm crnr torn 
•£ niton to to mn totot amfn to mmm ¥^to to arton rnnm msit to nm to mrtot mm, 
to cmjnrm ton nnw i 

^n ton nnr tor m^mn tot mni to ntomtot 3mr tornto to : 


(m) tto mtoto to tom ton nrnr rnmr t: mm 

(^f) nrtot 3rrtot to nnfr tom mien t amm mam totomtot to mtot mmntotot to Re 13 
to rnmto to $fmn mam rniro sm smtot mmmtot 'Winn mmuto to meins nm 
to $ to n? armtom 3 mmmt mi totot nto mm mm t tomto toRmmmnm mto 
nnmton tom mm m j 


(3) 1 (to siftonto amm mtomto ftonmm mnmt ftoftomn ss to nrtomrmcr mn ftotot totor mi 

I to 3Pr* n? mto to to tom mrnr t amr tom tom mqmrn rnnrn t tor mam 

j tomnto to mr to torn totltorm nimronmrr m ufsr 1 mmm tom to ftotor mto to 
| tony mmsi t simrr tom to mtomifi mnrn mtonrto mm tot nto mnft m^tot to mmr im 
! -| ( ^ totoy to mam qfnmto mi met to tom nn mtnmrnt mnm mtomto nn mm tom ! 

j 

! (^r) tom ftom'mn nmm arm mftor nmto torn rnito tor smt tottor mq mto tot mtom "to 
; stototoftocT tot mmtt nm toto mltotormr m ftoftomr 38 mr toto tom mFj; nto tom 1 

j 

( 4 ) vsnst wraT ??i^err¥r ^t l^rer^Hr Itoftomr (3) to srpmn to ftommim 

j ■ -| mmicm mm ntmtonm ^mrm'T mq fmtr mm to nm mtornrft sirnm mtomtot tot 

\ ^ctff nm tom mtm t rnn nto mm to nmrn ftom mqmT 1 

(5) mm ftotot srtomnto aw^rr mtomto tot ^sto tom rtonT t 3tym nrnmr tofto^n 

^sto m 3itom mnm mm nmtot mt q?to mr rnimn mto to tom nnm mntotn sntom m 

i mimr tommn to torn mmm m^tot ftomt totom to cnjmmn to nmton tom mrnr t 
1 toltomn 22 to mton tot mrm tont, mm mnr ftotomi to nto'mn to tom ntomift nnm 
mtomft tot mstot to' tom -rntmtomm torm nrm mmm mnm tomt rnmen tot mmto ftotomn 
to msn tot nRtomtotoi to snmm mstot to ntom mmT nm hhi mmm 1 


30. tot fa ^ mm toto mm nrsto nq ntomm 

njtto tot 3Ttomnto nsntr mtornto 'mmtotto to araraT mmtottom wtn to mtfton mm to mm ntot tom 
mm? ntonn, ftomt totonm ftomt msm - tori 3rnmt mm ftotot <mtotn rnym ftontot ftornm 

to rnm^r tomti mmn nit mimi 1 
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31- 3JT 'FR'KT iR^ , BS’dld 3nfcT 4' *TFT cH TrfcTWET 

(1) vjft 3fteftR|cp f^cJTST , 1947 ^ f^7 ^tt sjsJ eft 3F RTR “c ft ’ ^cfrK ” 

1 

(ejr) tcfj eft uft vRT OTf^TJR cp 3Tsf ft cf>ftcJ?iT t , eft fdT# ^ 3^£jcfT 

^ dftl eft f^ft WRW cPT vM-'y ^t?T ^TTT STSjcfT "T’d JM Ifr 

W ^MT ami 3RTSJT 3d!75f 3TO3T 3TCT^TaT 4?y?n5T TTT T3T7& ^ fT^t 

I 

fa) fe ftr f^tfr nft ftqr sT?ff srqcrr anrfr ?mf ^tstcjt sr^rfr ^mr ^ 

f^ nrHcft eft w? ft fcKxft cfJT 3TT^f 3fSrcTT fcRft ^ir ft 

f^# WT ft ?^cFr<?1 3TOi f^J# ft*f[<TO 3Fjf%5T 3?25ciT 3T?k#T ^ ^ ^TTT i 

(2) uft ^ ite ^ wrra^r ^q- % g>rf ^rr t vrfr vjq^fcr ^rffer 

Iff ift? 3T§^ ^TT dsft 1? eft ^H*fi|^ ft ft fcfRUH cfeT d3> oTT^Tftft ^(ef dcf> cf>ftt|{'£) 

ftft Wu% Tfe 3TST^T tR- qr TarRH-TR WT ft cFjjft cRTcTT TftniT I ; 

( 3 ) eFNrrft f^i ft# ftrarr crt ttttjt nfr «rftn 7 T ararar «nrr #w - 

Trfctftlirff ^rmr ^5t spg^icm x?^f srannscrr * ffecff ^tthi gft .^wt- ^issRffr 
war ft 3d I ft> ftftft? # '*llctaR|cp ctfTOTT, fft^T 3WU arqrrar ftw ft y f ft^cH # ] \ 

l . . ■ ^ | 

32. wm . 

(i) . ^ # aftftcfqft ararcTi ejsftwft wr yr%mfr ^ srg^rfcr ^ ftdT ^vt , *rf*tfcr 

trrf^rft ^ttt sr^fui a t%^tr wct tf Trra^r j 

(ii) uf?T fcrt^RR (i) C^ arrFTcT 3i^rj% -& TJ^ ^ crgf 3rf£ftjpft 3T9Jcir c|?4dl^ ^rr 

■^7 3ct §V <P*£\u TIT^R ^t, TTuR TfWR m cfft 7TT cfTf4 ^ • 

3TT?fl'tHI ^ cJ^tjt 1 

33. ■??? arf^cui^ 5T8RT ^NfTft TT^ITT ^ ! 

(i) <v\$ arf^cpf'ft 3T27crf ^^rfr ti§r prfltcMt ^ ^ ^Rrmaf |^jt 

t4Wk d€f' ^>^0 7?T c|ftf yHfW|M3 f^tcfTT cfj^ir TIT TTRPlj 
ttt ^ %t¥t srt arf^cpi^j ararcrr gr+EfTfr c^ d^ln $ an 7 4lRjid f^Rft ttht tjt 
STTT flvjR 3 *TFT ^rff ^TTT : ' ' 

tr? ^rfcr^m 4^ wr ^f PrRfaRsid ^ ttf; ^ - 1 

(^) 3T%cpTfr arsTcrr c^4rrrfr zrr fc c^ $fh fcR-tt arfe^t $mj ^43cr) #tt f^|fcr 
an 3^-cft ^ 3TcRT\ TT Tij fuRT anf^cT ^ fTeT ft 3 ^ eft ?T 

■OTc^ TTRFf 4f anaftfuTcT nrfftd f^jft 3ftT anlMdlft^ ^fcT ^T f^T^ 

amftuR: afk 

(ai) fe arf^cpjRq') ^st^t cp 4^iRql ^ atr ^ttt strRTtf^jrr tt!stk ij i tran cnBi 

'FRcRR TcffcRR cR-RT | ■ ■ j 

(ii) (^) ^ ift artor^, ararerr ^ fc^ft afterfr a?ami ^4di0 ^ ^ar m 

aTOOTT TnT ^TcT ^TTTTR IdTT3 ^ sTRT f^# anaftSH ^ ^ f&T TTuft 

L-;. ■ . ' ■• —i--—.—----—:— L-J 
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-V 


4* 


zrr msn wf i 

(-^) ^ 3#cte 3{2Jcli telffl ftef sTBEf te te ortteft 3^1 tete ^ WFvx 
c£ tcfq fcpfft ^EZTR - zn ftef t^s cJl4 oTfSp^ift 3T2TcTi 4 telf 3 tI 4lul*T co feH? 

xT^T nft tetT I 


34. 3pmr«R 


c $4 mftefr ;$m tete te ^ arte 3^? te % wcil ^ mte 3te fM nn 
^ fcT^ ftel - ^txT Slfteff ^ >ilvjl4fac|o 3T 3P*7 nte nW ^e14l^lT afk ^ 
# f^tctt 4 cm wm nte i 

35. 

ft arf^cmft aF^rm mam niftei'Ti cf?r ^ ai^+ifd ^ ter Iteft ft otty f ^a^ter 
cj§t [ofor te inte m te ter nte nr nrnm zjt nvg n> mte te arm wr ^ w 

4 cf ^TfftcT ctelTT m "OTcf) fePJ ^T^T ^|4)K mfl tell! mf te H14 4 FT 1 

i 

36. "^czft ^T ”4<4«1 

ar^tet 3TS|cIT tete - 

(mj) fvSRT teft atm 4 tei mm ft fr, crm ts mm te f HKtem, 3fmm c^f (tsft) 

! mr arm mte ft m4te mr^ teft f am^ cm te wm ten i 

(^) ate f 4te fter mnn) te, atei a^m sr nte f 3rm^ f te tern atm 
I zm mrcte ten % mmz£ temi ^ te te f fm ter aFmm sr mte 
cm ftet cun 4 te n ft > 

(t]| mrtefte \^Tof nmzn na, 3teT siaicri 'em ^nnTn te temr i 

(4 m?[ c^ mom 4 ftet tenttte x^Toi' tetef te ter i 

W«SfT4rfDT : 

fxFF ^ ntevn efr te? “ mtete’ wnr” ^ tef c4t nr nteK ( tefn^ anter 
mi# ^ ^ T-r^ : nf ^ te[ ammn 4 ¥t nr?t % rnnte 4?tet ^ 4 amter nte 

^ agnpr w t, ^ afa tern ^ t) arter t te WTim vh ^kth 'te arsrerr apn^n ter 
nm ^m^rr t m te ter nte ^ ar^te fr ‘ate t 

37 . ter wfter 

i 

i 

cjte 3Tfte.fl 3TSTCIT tete te x^Tel tR fte nftem ^ ZTPT te tete cPT te c^n 

tern i 

Witter : 

fjjr ftem ^ tesmm ^ te “ tesn ” n ima-m: ai^nr aiwramte 3tete 

cfjrgm cepmm ?ute t te :~ 

i 

(*> telte te afr? w 
(^r) te w n?r te arapiT 31^^ 
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fatTO 15, 2007 (1^24, 1929) 


(^t) Rfacr 

(*0 3T?c%r <Hifecy f^Hi , srsTErr 

(^) imxlRq?, +flRgcp 3TSTcrr ^ ‘^f^T TT^fcT ^5T 3TRRR | 

33. Sllfol^j 

Fff 3&QW fc|Pi<i*if <?> *J3fcm ^ fS^TT, 3RTR ctftf srf^cfflfr 3mr epSRrpft ^T fcTf^Rf 

^T sfwitfl WT t aTSTcTT *tfc&r , 3 Tc|§T?RTT 3mT ftt^TT ^lf?U f 3T3M ftp «£ ftrff <& f&n? 
3T2TcTT 3PJ^?Tt ^> yfrlc^ci q>|'4 1? STajcff *PT ^5T cpRf gR^TT ^ 3TfiT5T 

cfr Rj^hI cprf ^ fcH? t, ^t SIlRdJf^t ^ f^Rft ^ 3TSTcTT 3Tf£tcp cpy 

im } 

i~ 3ri^Tfr 
(w) ^T®: 

(I) P)*tU 4>*1I ; 

(ij) RRpft '^Tf%rT 77T R%?T ^eR^felff Rt3> ; : 

(iii) Hql"ifct Rfa? >i^Hi ; 

(*$r) <?u® : 

(i) oliHXcn^l ^TT 3il4*l *PT ^ CI5IXUI q?t ^ 3TTf§N> FTpF cpT 31W 3T?lTf: v3 ^ 
^cPT 3T«reT v^t ^ 3TRI R3RT # ^ cRJcft ; i ■-.. 

(it) PNcl. TOR RT TO 3 gpft 3TTOT RTO - RTR 3 ^cFTRTR ; ■'■ 

(iii) srPfcrR* %cf|P|<jPVl ; 

(iv) ^ TOfepft vjft Rrcft Ppter &§ 3{ - iiV'iicfi Rtf tt*ff; 

(v) TOajfcT I 


cff^?r rrt faPm <& 3?ef ^ g§t t thhi rtort : 

(i) fe'ri) OTficPTfl - R?t RR TO TO ft^Pkl 3?f ^Tcff cfr dl|^K , fuRT TO TO wfer Ft , . 
f^rff^T ^ ?TT yftSTT tfRT i[Rt c^ ^cp 7JT 3T%^ # 

^ ; 

(li) ^TcTRtST tfR ef»rt ^ SpfpTT Ftn 3TT^R STffelft ^ ctei'^T «pt ^ 

^?TRt^ R? v5fHl‘ ; 

(iii) fWV 3Tf^cpTft cpt ^ScfcR ife 3?STcTT ^ fuR# fcR cfF #£TR cfR^ c^ fcR W Ft 

^Kl7 t R^HlH"1 '4)l4'^R 3TSJCTT ^ ^TT , tR^ \RT=^ TO£T ^ fct^fR v5fP% 

. ^ FR fuRT^ ^dtRT WufFJ; | 

(iv) T^l^Ici ^ feR cpfrfq^ ^STT 3T2RTT STjrrRff 5 ^. yfeijiatf cf? (clxj|^|tfHdl c^ ^RT cfR^f 

^R°ft ^ feR f^Ril 3#cpT-?t cf?f cf?t ^FfT 3?^ RefpRT ?RTf ; 
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(v) ! totor tRj tot tot to rtottotor tot 4 ^pj tor r£ 1441 3-Tf4ror4 tot ^rt torto 4 
| t4to4 tor tot to<t to totoitrrt 14 4t£TR 4 totc r4 tot toritr Rs 

I 3TTORTO RTO3TT TOTR TO TOT TOTTRlI^TO TORTO7 4 vjft TOf4 TOTOR 4 TOMATO l4 ; 

i 

(vi) ] f44t ST^'TOT^ CRT, 4t 144t T^4 4 r TO TOT TO 444r4r 4 4RRf TOT 3TcT ‘4 TOT4t 

! f^rgpicT 4r '?ieft tot p4t trf^ftafncrfSr 4 ;4 to4t tot gtt 44 cf> tottottr tot4 

' f4?4 4§' TO Xft tR TOTOTTORT ; 

(vii) j ef^ Grtorft TOfc prfcrf^r^fcpcT to totot '§3tt t to tot4 *tr to 4 wctoc|c4 ; 

] 

(viii)j 3Tfe5Ttr TOT 4TO eft RiTOftT : 

I 

: (TO) 144t 4f4TT TOT cJRR 4 4cFfcT 4 3^eTTRT ^ TOT 4 t4^T 1441 3Tf4m4t 
i 4T to arefSr <4 tort 4 to4 to 14T-i4 fon? to Ito^tot f4ro totot tot tot 
rrt4t t4to4t 4r to 4 4 srgro tor tor ; 

I (to) r44t 4'4 to tot torr 4 4tokt t4^rt 1441 3rf4m4 4t , to 4f4ro tot tor 
; 4t TO 4 oTOpRR ; 4lR 


I (to) v*r41 4) tot 4 to 4 : 

!. tori; toIto to 144tot 4: tor i 4 to - rrr (i) 4 (iii) 4 144f4£ f44t 44 

; RTO TO TOTOTTO TO TOM t, tMTOTO GT^TOR 'TO TORt 4 FtTOTO TOc 4 4 414 foTRsTO 

4 RjfcIcT fTOT TOT44 GfTR TO IS 441 41 144f^R GR%<TO RTOT4 3TTOTOT 441 RRt ff 
GToft^ TO RTTOT 44to4 TOTOJT TOT, 4 TOTOR TOTOTO TO TOfTO TORT TORTT TORT TO 
3TORR fqTOT TOTRTT 44 •GTf^TOlfT-’TO TOTO[R 14 r TO TOTTTO TOFT TO 44 4tf 4, 

tot an tot toIrto toTO 4 tort rtsto gtRstoTO rtrt sTOtott 14to rtprttt : 

tori; to 14 tor f44f4ro 44 rrt tor totor to 44 stitoto tot' rtsrt 3rf£rror4 
4 TOT TTO 4 TOTO f4%d 4 fcRTT RTR1T 44 forf^sRT TOT 4 TOTTO TOT GTf4TOl4 4t 
; ftp tot4 4 to< tott .4i4 to4t r4vt I4to torto 44 tort 44 4t toito?t 144 
14 to 4 qRT rrr gttot gtrptt tot to- t tot tot4 44 rttot tort tot 4 4 f4q 
q4ro 3RTTR TO i 

to|'4t 14 4r| tort totrt 41 ^ttcrtototo to 4 t 44 . 

(i) j 44 TOTOT 4 44 TOTOTTOR 14fTO 4 4 TORTi t. fjTO ITOTORR 3TTOTT TOTOTORfr TOT "TOR 
I TOTRi' TOT iRTTO TO^T TO'TfT t ; 44 

i 

(it) I tTO 4 3T14 to 4 'TOT TOTTOT TOSGTT 4il4R TOifi I'TOTT t tuRPT TO TOTORTR sf4 44 
; TOTOTOR TO f?\X> f4cTOT TORT 5TO TO TOTT 4 TORT TOT # ; 3TT T 

(iii) STATOR! 4 TO>'qpjTOcT TORTO TOPTSf] TOltTO TO 3RR TORTT 4 GRTTO TOT TOT ‘RTTOTT 4 
i r4tor tor 14tot 4 i 

il to"4to4i 

(TO) 4t4 TOTOTTOTR '4 feTR TO°R 

(i); f4ror tortt .- 
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(ii) 3RT3* fcp^ yfcT^cT feu^R 3R3T , i ' ■ ■ 

(iii) 6 3#ff cf?r SH^Tcf? 3T<# <& foH? W I 

(*ar) «r£ g>STtrR ^ fen? 3 ^ 

(i) vfRfrT; 

(ii) $ci3^ q^t ?t<£ R33T , 

(iii) f^)q 3aTt 3>t <inRT,?f <^3I.; 

i 

(iv) v?3 TTFT^t 3 3ft ?OT5 fci33!3 clef? q|3 33T % cfl 2 3?f eft 

3T3& 33> 3mft ft*3 ?a? 335 %3 3 wft ; 

(V) ^CTT ^ sRaf'Wft R3J Cff vtfZm ft ^WlK 3> foR^ftiikl! 3# #ft ; 

(vi) R^ferft i 

3F ft> ot? ftftftsci ^ «t§t 3^ wift w ftr^ sriftr ?rar3 mftW'fl ft ??rafsR 
^ 313 feffecT 3 ftlT W?3Tf ajk $3T 3^ 3Tft?T feifed 3Ttft3 33 Wfcnft ftt fW^ 3> 

i i 

ft3T 3i% 3ft f%^rr w?3t wi ftt. wrnfr ftirift fft v3?re> m\ snftq smr srRtft 

33 ^*S3 3Rft 3ft? 3^T 33T3 3R^f c£ fen? 3TRFR ?# : 

3?^ 3? ft ft* <ft^ vim wf # sn^rag^n 3ft t ift 

(i) ^TPTeff *f ift 3W3R ft ft W3T t, $3 PitcbKH 3T5M 

Rafwft ^r ■$*§ wrfi w rw 3ft wn f , 

(ii) ftp ft ^ftwft 33 w WT3rfr 3ifft3 \fflft ft>3T t ftRlft 3?H 353T3R 3ft? ftfr 

ft fen? fftcfft let ^^^rl;3fk 

(iii) ft ^cRf 35 -rut 33T3ft ftfft?T ft wrft 3 rr ft wrft ftfa ftr #be?t ft ?ftftr? 

35? feRJT ft I | 

39 . vftwr m «Ricfli*r. 

Wm 38 ftt 3T^5T3Tf 35f TT%35]ff ^RT uTT ?135cTT t I 

(cf?) cT ?R3 3TRTR R STf^lft 3TST3T cfTifwff 3? oTHTm vTTHT t ( 3^ 

«I 312131 ^3T ■^[3feli| ^ %3 3^ t ; 3RT3T ■ 

(^) . vrTBt 3#3>l?t 3T2T3T 3^3Tft 3^T 3TTWto 3TRt3 ^ cfHt 5F33T 331 t ; 3T2RTT 

(3) ul?f 3Tfa33ft 3T2T3T 3^mT^t fi 33T t ; 3T33t 

(3) v3mf fe# 333 35RR ^ cR3T 3T(3c|^lRch SfT 3T2RTT 

(^) vrei fctPt3H 38 C^ 3i?nfl fMftcr 31 HeR W 3 cifcr^lR^ 2TT j 

tR?g 33 fcR feffterc 38 cPt GT^tm ^ 3Tt^3T3 3^' f^3T WT RRFRTT t yp? TT35 ffe 
^ar cr^ cf> cjTRuff cpi feifer 3 3ft? it4 ^ war 3# ?r^ wit t i 
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40. uTm i> M qfRm q>r 

ftfWf 38 q> GfcPfrr M aft? qRftqf qR Mq affcFT Mq qR 8^?, WT MM £T?7 

Rq# MM qR vxfr qqr MMt R qM t RMt Rt?raq qRnM qwr qR q-f t aft? 

« cR TjTRcT R fM MM qR CT qR Weft t ] 

! 

i 

TW 2T6' 1% TiOT MrM 3M RM ft M 3TT<^1 mTcT ^ gg CW MM ^ wRifR^Od 

q? srn? MMqT Mr, R qqM fM MM qR wf^r?r ce? Mt t i 

41. WtR uffq 

qq RtRmr R qM tM w qt M gM, M RrM M cR eft MM aqqqr gq? MM 
M W '^i fM '^tw R MMf wt* ft wrrfw t aft? Mt q> Rn^tq arg?n^Rmj 
w\kri qR Mr t afft 3t£2tar Mf afr? wR qR qfRMfM qR gjh 

R 'fsRt g? wr MM, MM aft? MM M cR tm R, ?t? fRM R wdi t 
Re MM MM aR? MM M cR m% R ?m MM gw f[ M aft? w Mr q> 
RlW wnTg qg OTRtft g? WR vjTNt qR erlTgRt M RRM 40 q> otepfe M qM qR MtT 
M gfM, '3tRR aiM R> WRM, M M aRM rfj cR q$T R #fr I 

42. ^ gfMg 

RMRr Rqf%fM qmcR M gg Rtfnwferf^Ti aqftqerqrqr 

qnjqy t Re qRj£ MM wfwxi w MMi qri ftft wt w t 3 t?jRt : 

(ijj wi if? onftq wrR4i otrtt I ft - qff cqRwt suri sRTdfq ^nRwi wctt 

| t srsrmr srFqqiRtcp ww j^qr t .srajqr w aqfiq q?r qrfq aft? m R w 

I cqRxrRt qf qqifr qf aTTqvqwr ?Pff dft fe Rt OffeepfR 3]aTcfT qyRqrff qft f, STW 

Wf 3Torar qR ?ra R , oiiRqr qft wt te qrxT w R qRt qR rt wRt f 

3qRRt ‘ft wr c^Rtq w 523 ft swim qRRVq wf?f[ ortRi otw 3 tr R?tt 
fuTfRPT 3f6ZT5f 3TgRtqq‘ qR, qR RfRt qq wRt t : 

(ii) qR- qrra qR Mi q? Rmiq wti cR qrq„ qRrqqR t fif? stfRqqR ^srqy 
cpRqifr cR {ciqqg 3t^TR#r^' qqfqrl qrRr cPT q^rq ^WIT qFTefT epfeTT t , q? cR^fq 
wcRctt 3tiRRt qisM RR sr^f qrRrqw qR qR sj^rer ^ Rqq R w-wi q? Rrfq 
! ft, qR w ftR qt fRrq qR MR R^ T-fanTT t % qqr ^RIRkt aRMifr 3 t«m qMft 
i cR 3]gqrmfRcp qqRqif qR qqRt mftq i 

(i|i) qfR eRM wqRii Mrq 3t«fcrr M aqq qifRqw, M Rq wefi Rt ( qR w q? Rtw 
q>rR ^R qrq, ^arq qrRtqqR qR to t Rp qRfftm qqRnft ?R Rr?qg qRRqi 

I qrfq qR qrrRt wftq, qq, RPiuh ^R qmRq wra RtqrRtq qR srrgqq ^r^req.^q 

| qRrqrq Rg RRR wqRrr snRtq qr?f q|% RM cqRq qR RRR qq ?rqqR t ! 

(if) qriq 3{fRqqpR ^qfr Rrqnr \qarq qiRtqqft qR qqgq qRn aft? q? Mi qtarn qrRqM 
I wqR ?rq cR (Riq TiMdT arM qR RM f% qqi anqtq arerer sttM, Mr 1% 

j qiw , qiqrR <R M te Rf^n' "orr ?qqqr t aft? RrfRqq 38 ^R 3RrRq 3iadcq 

qM wq M 1 qrqiq M qrft q^ aiW wR qq RRR wM Mrq qR w q? 

j f^ R ^ ^ ^ ^tx rjyfdj-^Tqt Mi ePf[ ] 










wim-w4] 


TO^I WUI, 13, 2007 24, 1929) 


10851 


arterSt 3 TSTcrr wit yy ytit hptt 'Stt^tt. irf^ tor ftyrtra 

1988 3?t SfKT 13, 14, 15 16 i yftyiRld 3nyyrf§)cb 4 ><|r|k yy yyi f^qr t 3 TSjyT v3^ 

y^fluH cfc fcfR 8 TSM W OT m$ fcfr m 1 .'3^1 STjfxRT 3faTyT B££ rx GTF?I 'Sjfatjilt 
cm- yytra f^r 3TSM ?ifoemf cm yraty y£f foyi t i 

43 . yyftor ^ ftPiylun yy ^ricmer 

^ sratury t?j, 3 T©cmfr sraraT y^rai^i, yifSrayfr y?t argyRr rat f^n ractftm Mt 

^raw yff y?$yT i 

44. ^iPi^Rd ^ yy fa i j 

(i) y>^ 3 T%^ifr arrarar yyfarfr yft yrairarc >£ ayym 3 j ftd^Httfty t fcmi 37 %rf^rr fe?i 

atfg rarer yv? oft t b^; yft srrg y> it yyiraii vrrft'yift 

wm rayft cm? ysy #r ft erfcm anfttff <£ refer £[ft era? fftfere ra^iH 
ftrere uira^n i ftyrT ffterfey srfSiyjfe srsrat reftraifr 3 rftrafeciT yft yif^j ft- yft 
3raf& ^ f^ ^hrt ^ ^ 1 ^ yr^ ^ ?rtT i 

(ii) 3#rcmfr arsrar reftmft fereft fet^r orgyreffty? yjfem* rarrey yft y$ t srfftyfecTT raft 

yft ftre ft raff yryr vjiis^iH yyy; ajgyrofftre yyiref rayeft Rftftt ^ ^jyr 

ft s?t yra ?ra> rerere y£i i rareft t aftt vSbt ra? ftfefy reftre refer y£f ist 

reierr t ! ftyftm aifocmft aiareT reftreft oiftrafeSt yft rnfm re rera iyy afiy / m m 
y^7 rarer y#T yferr 3 referrf re ^ ^ afty 3 tfcry ayftftt re refer iftft rare ra? 
'ftreffteffer erm ^ gyryy ^ ftra ^fr ^yran y# ^rnr ftrara sry^ wy ^ it ^ 

3^raR c^’i 

^^^“1 : 

f^TT^ra?R ^€t #? wi ^ yy?itcj^y RTfyRT ^rrftcrfttT cyy-, 37g?rR#ra? cmimiyf 
y> ^rr Rrary y#cf?i^ yry otfrR 3 tt^t ^ yrRy ^ti ^ f^f yyi yTl%^ 1 ynyt kt 
wft yj^yr B^ef yrtrayit ^ srfery 3rr^?r ^ org^rf #tt j 

45 . Rw 

f^Rft 3#^ifr 37srai yyfyfit yi Rrary yfemfr yrer Praffty ft?yr yrr Riwr t i f^Tefyy 
^ ikry, art^rayft 3rsraT yytyifr f^y yy 3 t^tr- yyrry y^ yy ?y?y iR Bt^rr: 

1 . arltrayti ^ ypr^ 4‘ : - 

(®) ^7 tcR . 1 ; 

. .- i . ■ I 

(!) fayyy ^y?eT e?ry yiti yRTyjcf ^ry yy 1/3 yfr* 3#yyit l^nyyy y^t yrte ^ y^ 
^ y?r ay yity it y^N y?t ft [ I 

(ii) yry y?r sraf^r ^ iery :- ' 1 

(y?) yf^ yyy fy? utrt ftypfk wr ^ y?t unit t yt v^d ^ iyy yy 1/2 yfr y? 3T^ra?te 
ftefey yft cyiW ^r y^ ct rbt «tt i- ■!" 

(^r) yft yrm fMt ymft ysNi ?tri y?t wdt t eft sryet efty y#fi ^ f^ry ^ef iyyray 1 /3 









TOT^TTrsm, 15, 2007 (WK24, 1929) 


[WTIII—^4 


3ft ®ftm eft fty 3m® W 1 /2 ! 

(vS[) mft 

Pt o P 'I eft mftjf 3 m® ft fcP? ®ft «Tot ft" *fofT fTR am mft cm ftmm ft 

f? ftm ftmT fft mm3 (cf>) ft WR3*S (i) aft (it) ft fftftfftcf t 3ft "SfTc^ ft *R asmi 

ft" erf ft 3T®erfftft tr w\ ft TR ePTRT yUR’-TT ! . 

ftftt ft wft ft' :- 
H ^ei ftpT 

(i) | fftftm ft ft® ftft mm ^ ftm cr i /3 ftf ftft PW«m ftr mftr ft qft 

I ft R5T arT ft uft fft# ft WR. eft ft j 

(ij)| mm eft am® ft fft - 

| (ftft uTlft ft gRT fftlft® ft eft ftft # ft vaRf ^cT eftPT efTf 1 /2 ft cf? efrfxft 


ffteft ft erffts ft ft R5T £TT j 


I (^:) ^ erf ft ftf ft fftft® ft , ftftftcT ftft amciT mmft fft# 

j s*®P® (ft ) ft crr ft ft ff i 

(m) ft mft ftf ft# mm ft ftt t ft wtt ft# ^m fftft r qfft t fft 
ftft tr ^<hi m mrnrarr mm ft ft# ft fftrf eft ft® ft ft ft# 
3T^iRTT rfftfipr WTePT ft : vT«r aft ft ftft 

cfrfenft amm ftft ft fft# ftr®® ft rnamT ft ft ft ftm ft ftr t 

(ft mft 

fftoPR ft rfft am® ft fftkl fftft ftl ft ftmvhv ft# ami <SRQ ftf m 
ftmrn, ft 1R ftm r ftr-fi fft (ft ft mw°m (i) afrf (ii) (ft ft ®®fft t 

arfr aismi erf ft emftrfM xr Tfpj c^ft tr ePrrm ■jtiwt i - 

TRR[ ^ ft ftrf 3 #emft m eFjrf^lft era cT^ 7 p 5 TRT -Heft ^ - 571 ^ #cf eRft 
I "ift ft mi’ ora mm 1 ft strtto ^>t ftT^iT-ms nft wi mrr ftm t fft ^ fftftr 
| 3iR xrorm^,.wrarx m ft mft mm’t, ailx fft ftft fftft&R ftt am® 

. | ft ftRR ftrf mftmrft aiqrfi ar®ftftcfi ftr ari^ nrf mftf ft mr^r ft wrf 

! vjmftf ftcrfft'fof eft nrfPl ft ftft 7 jmRT mr;T -Tift fftxr mpn I 

46 . fftftftm arrfft afrf ^nrarf to? fftfpmT 

mjmr ftftmift-, ftg Ruft Rm ^xT arr?im mr ftrft ?t ft ft xmmi t fft arteift mr ejrfwft ftf 
tjutri ft? \rt am®. fftm^ m? fftrftm qy ft qfftrfftft ftr ftft ten ft.fftR ymr 
fftm ftir, ft ftm ft af?R ^fcth fftm prrmn m mft aftr fft rfft mam mfftmift arman fftrfm 
fteTT t ft ftm anft^ mift mft fftmi ^mrr fftmft ymm ft arrfmrft m mftmft ftr ftft ^ 3 trt 
TT eft ftr mmm mft ft fft? msm ftm mftn t ’ot am® fftmft ftftm ftf arfftmift m 
fftcftpmrfr ft. ft- -ftmi mam rfftmift fftfti ft, ^ ®cft ft am® m amam ft mm ft mrnr 
mtimn ’ft mm ftraf m ^sm m wt fftm T mr ft i 






*rr*Tiii—^rrg-4] 


w'^rr 7 & m , 15, 2007 (wrct 24,1929) 



47. arfto 35T 3T%mV ■ 

(i) f^ft 3T%f)Tfr *tt ^P^mrfr W^rT # srtMtt vjrtfT f^fr £tt^?t ^ f^se- afrits 
Wr 3rteR #rr ^fr fM *iPtora5 ^ smife ^ t 1 

(ii) fuTCT srr^rr ^ f^nss 0 ^ ^ m ^ crater ^ 45 f^r ^ tfRR 

f W=m 48 3 yrf^fr ^ w 3pfrd- sre^cr w^'f: ! arfRfa? Rferrfr 

3rftR *R fiRTC ^TT 3TR 3#RRR: 6 ^T 3T<# c?> ^TJOfT 3if&T SfffT cf^R | 

48. anficffa grf Smfl 
snftcr: 

(i) $> xm eft vxTKpf) "sr^ar" -m "Pi^icft eft Trftfct" tor >rf^Tft t ; 

(ii) aTSTOT ef> W cf?T vJTKpft ^of <ft^ 3RI 3#^ TOR % i 

49. arrftor t & srim 

T3?fci? 3TfteTcfr fcR f^P^felRsd sftroff ^T ReR HfRT vjIURII' ; 

(&) w^r^frafr^3prra^rcf?fci^cn>r 

7TT 3#?R ?T«Rg6R t ^PfT ; 

(*i) srof to?t f^Rro 3 tr #fr ctsttr^R ^ #ft ; ; : .... : 

(R) ^ 3ft$R WcT f¥^rf^ #ft ; . • > 

(tr) 7^ cZ^vRcT % Pr^rT eft TO^i^R ^ tf\ ufTRft I 


3f£2TR V 

■fcpT Sit* 

1 . • 1 ’ j 

1 • - • : 

50. 35* U't^d 3^R Bt^TT I 

1 ^ cfc RWft ^ STKfsjR i^R 3fR ^ ftRfr.3i®cf>l^ 7JT ^T ^ ^3TTcf 

^ #? 5fr£R> Hftft i> 3ffcR f^cRT eft w ^PT R# ‘^cFT cfc f^R 

I 

51. ^5T Wf 

(i) ^ fr fMr srteifr tp eb^i4l <j?r ^r wm t 3fR 
wm & umpn i , 

• (Ii) tg? # ^err ^r 3rfSr^t th c^r$t ^ TOf^r vm^ ■^■'^Kstl^ft 

g>T CTT^ ^ cRpf 3 fr? ^ Ht vflT# I | v. , 

(iii) ^ 3 tI^t^ m ^fcnfr ^ ^ ^t ^per ^ ^ t t?R #7 

^vT ^ cfe 3 R^ f%^T ^ ?RRT ^ umpT i 

52. ^cRffe 

fMr ton ^f ^r ijcRffR ^ zm § ^' ^5 fctPrfe: 3R& ^ ^ 

^Rcfe yt^r ^fr 1 
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fftTOTO 15, 2007 (WTS 24, 1929) 


[Mm hi—< 3*54 


TORJ 


to fft> 3rf^raf5Tfr nr c^xrnfr TOft ftrft a cro^fTO TOTO ft wr to to?t atft 
a TOftf ^TTftTO c^r 3TO$TO 3ftTO frRT Rfttft ft TO TO ft I 

j zx&m VI 

afr? '^>t w 

i ° ' 

53 . 'WZtt ft VTOR 

O % 

^T IftftTOT ft TOTOft ft STR^R 3 lfTOift 3 T 3 >ftxlTft fftTOftfoeT TOR a ^a ft feR 
tot fttm i- 

( 3 ?) | stoI^to ^fr, 

i 

('S)j fTOaaro^TO 

i 

wi 

(*)| srtotort ifcra 

TO) ffta srof^ro ig^a tor f%m ^€\ 

(it) to^t irea 

54 . WZ$ ftu£< 3 TOft a HftftcT TfTTO SlfSTTOfft 

^a ftft a TOfftrft wr siferft 33 ftftfr j 

55 . Bcj^r ftft ft tott wzA ctstt wzt\ tot ^tr TOfftrorfr m TO-TOft a w ^ 3 nft a 

(i) | ^T TO o#3TO ft RR ft 3!3T nfi fft3T TOT \TOcTT ft | TO3 ftclT a ^fftqTTOfT ftftfl 

j err ffta a tor a ig^a a to 3Rft rt Rft TOft tot to ftft3ftft3>R rttor 

| ft rrt ft' 

(IS) I #3> £RT v3"f%fcT TOTft wft 'TO TO^! TO TOR TO^TTOft RT RTOTxft 3ft RT5TR PTf^TOlftft TOT 

j ' TO 4 TO TORT fTORTT TO TO 3 kTT ft : 

] TOR^ TO fft ft^RRT RPR TOfelft TO 3ftxJTft gTOTO'3 ft 3TTO ft ft TO TOTOT ftR TOTOt 
j ftftlR a RTTOft ‘TOT ^STTcR cfeft ft foR T3R TO 3TTOf3TO Rift 3ft Rift TO TOT ftlTO I 

56 . ire a ft TORT TO]ft TO fftftft TOR; 3 >~T RTOT 

W^t TO TOT 3rfftroft TO TOTOTft TO3 efTO fft RRtft tftrftfT -3TOTO 3ftft 3Rft?T 3 3fpft 
fftRTT TOT a TOft TOTRT TO TOqa TO TOTOT TOTRRT TOT TO TO TOTft ft R<f ffaTeT R I I 

57 . fft^nrorofR TOfarorft to TOfroft a feR ireftt r41^i 4 ^ftT 

Picj^-iiftftr aftrorft to 3 rftroft 3 ft 3 ftft ^a toj?- 3 ftt a TOqa 1 

: j 

58 . Sn^fftTTO ^a 

(i)| arfftgjift to TOftroft To' tototo TO ft ^fr aTOteft to 12 33 ft fftror a srofftTO 
^cT^ft ft RT 3 TOT ft I 

tort to a to RR ft xtr fro ft arfftro a totoTOtto totot at a tot TORfr ft ftk 








VPTIII—^TO4j 


15, 2007 (*mfq5 24, 1929) 


W*3 ^ ^ *> 'RW Wl^l RTet fM $?R yftlclKl 1RT ^T ^ 

'WTT % ^ iTR ^ SFjqfMoT *recFR U: f^T ^T arftft? £| W 1 ? | 

(2) 3Tffiefrlfl HT efr4t|i^ c£f ^cTT ^ ffgpf cRf ^ ^pf ; a | cfrR+ltfr 3T^m 

^ STrfcpRigft RT xRT^RFT ^ feR ^ f^T^^ ^ ^HKM i fc l ch 3TTETR q? 

m i 

(3) (^>) srf^rft cfe hi+ic^ >f %vfi <rf i\ ert ^i\ cH ^ siTcFrRRciv tgcsf i 

m$ % #rrfr % amt rt ^ vfrg -ft i 

, • ' ' . i 

fa) ^Nlft ft HMcl 3' 1^5# <£cl^5X ci^ sfTtT eft 3TT3>f^TC> ^e€t cjft 
q<4f^l *R ft ^RqRfa fftnjr vjfT Weft # | ^ ftfarft ffrftUH 60 

, -pmff^T -qm ^TT^t RfnPTF37t 3Tf^rf^T #h»ft | 

(4) \£tft vJtp^T Njq - fcrf^m (3) (cp)ft VW fftsftftcf fftRm ~ 62 <£ 
3fcT% M* 3?]^w 3Tft ftf^RT 63 3RTffcT JRjJcT Tgft ft afte TR^ d fftft 
3RTWRcfftl|<^ <&RTrRR^ <ft utt Weft# II 

59. fc? t * Tl lfel4>K WZft 

■O % 

fa) fare? tR Mmf^R STf^cT c£r vKTcfr t :— 

(1) aififaj'i'ft ^JT cp*talft ^Jtfl ^R ftcfj eft 11 ^ fcPJ ^ j^rf ^ f|^ITW ft Rglml^cfrR 

^e€t ^ w% i 

wg fft> ft^T eft SR*R ft 'S^jcTl R ftcTT eft t^IR^ /*Ttftft ^ Ftft ft ^ jftft ft ^ cjftf 

M^TfSft6R ^ft ^fiff eft TjfT Rcftft* | • 

(2) Rfenft m Wcnft fftRft ft 3N^ ^ri arf^r ^ ^ ^c^t 

^ei0x «r^r R^fciif^cbw cr wr i 

(3) f^^iRlcpfx ^dcTl ^R ; cfe^ cTTeiT 3ffitwft ^ecTl # 3Tgf^ ^ feP? ^Rdfe^l l ^ c^T 
f^cfR ^rmT | 

(4) 31 f^ReR 1989 Wf> 180 f^f? cfcp c|^ 3Tcf^ cfe fcf^ ^€t 3?R 1 vJHcrff, 

1990 % 240 f^T cR> ^ f^jtq}fe<t>K tg^t % I 

(^r) 3n^r ftsr w^tt ^nf^ 

(i) 3T&cppft *TT ^cTTxt ^RT ft^fTf^R bccfl cfc f^R 1 3H%^T TRT "dURs! ^ ^ ^ Tjf 

f^n wiTpTTr f^m err^a- ^ ^cr^r a^rfam j 

(II) ^ 3fT^^ ^ f^TT #i ^RR WcTR 3R^R f^?RT s3TT WtlT t Rf RM — ftf^RT 
(^n) tft m$ix\ ^t Rff cRfr t: 

wryTtor^^T t w an'efr ^ 

srT% "^r ^T 3f^5TT Cl7t -^RRcT } 

so. ffarft 

O \ 

(i) 3T^ra>Tft m irfmtr £ Vanfim #f irf^ri 

WccT) %5 {^5T gft eft fij’WTI Metjcp ^#Kg^ ^ # efRgft aft? vjjyfl^ ^ SIEW fcT^T i} 













'fl 7 rni--‘SP*£4] 


WW ft, AKNk 15, 2007 ( WR 2^, 1929) 


?mm Tjeft ft*r tt ft* ere ^re ^ft >forr atfrftr ft sror ft wr "sft’sm- 

tWfr wz€\ ft ^tt tott TOtt ft ! ftfeift irr ftHrft ft 

^ ft'vnft *rrft WRW ft amft fftft ft ttoj 90 ^ wft tot ft 

<1*1 W Srafif ft ft*H 360 fft=T ft 3Tte ftft f 

^ ^TTOTf^P 3 3ISZIST ftt * 3PjftcPT ft fftft GT^T^pfT 7H 

720 ft 3ftft OTTOIN^! 0cift cf?>r ^TefSeTT ft : 

^ m #* fft ft&cfft ^TT 3 >ftnft eft TJ^ft ftftft ft TTPTeT ft ftt ft-sqfthFT ft 

3?KI5T ^ft 720 fftT ft 3TTOTT*sr t^oeTt ftvij* ft* ^er?cn ft ftfa ftt ft*TT ST^ft^pT 

ftft to*t , fcfRsa to ft ^rft fen?" ftftr .<#ku i ftf i 

(2) wr sTf&3>Tft ft frAW ft sr^arr fft? to arg^ft ft sfterft m ft 

^ftcppf tftftt 3RT WR eft Tgeft ft TOT TTT ^flft 3TPt Tgeft ?ftY TO 

TOefT t I 

(3) ^wm igeft ft arefe ft ftrro ftro to ^ tfft ft? tot toto ft 

ftf 3fft^ ft <l u Hl clctl^fe ft fft? ftt ft? vrjt^ft TOTft [ft \3TgT T-fSffl ftETtpft fTf 
^Tef ft ft^: ft fft 3TTOTRW ft ftSjft tfaft TTT fftftt 3TRT ftft TOP? ft 
SRcf*^ ft ft fft ftSTTO'ft ft cfjftxpft ft' fftftp|Ui ft sFTTO ft, ergr ftfty ^ ^p eh ' d l f 
fft 3TTOTTTO ft SlftSt eft Trcrpfi ll^Repfe ft fen? eft uffv ; 

62. fatter <«iq>R*i<D wztt cT^rr fatter wc€\ ' 

O \ o ^ 

3lMlft ^T <b^l'<l 35t Mggg, -<^1<JH, Til^ fSpfRJH, yjm it fMt 3rfgfa5R> hr 
+*?iii'fl ^ jerm in ftrf^ ^ irr f%# srt ^ sj^m ,f^. c^j 

^sr cit fcm ft^ich)' gt 3 tjbi? iri srt Mg Mt vsne? Mt anq ) 1 ^d> g§t »Mt 
grr >94)^1 % : 

63. y^frT 

(i) srgpr ^ ^fqf it ^ gR if ^ w g5t aiffir gtt ^ gft w ^gn5t % 
fiHM aicM trjJtT ^ urc g5t arafSr gT gifera aisrar Traura ^ wt g?t *ft ?nM 
t l ftj’g f?^t gftRT arHiMt tjt gMrtt ^gi argf& efr Mg 12 gfntf 
^ 3iM gff §rtt 1 

(ii) g^cT ^e€f g?t %# ang gggg ^e€t ^ wsr vter «n vtwi % .Mg srcjfrt ^ygigt 
^ M 3 gcfM Mft agg gg;R g?i git enfr g^ft 5 tgig g?f gng^ giM ^r' 
315^ ^ tgi gtt wlcpiJ frtMgg? gg ggrggS gfcpg Mu ggr ?t 1 

i 

(iii) ^R?r aTef^m i 

■ r i 

ft#T fftt ft ffft 3Ttft^fr/^^rrfi m^\ ^ ftm cbtot ft ft ^tpt 15 ?tf ftg^r 
. 3 TWRT STTCT ft ^cTR ttft i ' 

64. W^€t ^T cwm FhTT 

3#^rft ^t ^ft^rft ^rzti Tj^ft eft ft^T ft ^roft ^rft czmn 

tt wftft i 7^ fft artoft nr cpftrnft ftt fterre P T of ft ftpM ftft t ft xj^ft 
ftcTfftf^ft 3ft ftftt YlftrOT ft^f ftft 'ft ^Ff 3#cpift ZfT cpft^ft ft ^fft ^rg ft fftfftrpf 59 
ft TO-fftftrm (cp) (4) ft sr^ft^r ftftft Mft^repR ftft ft ft ftr fteft i 
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W^TTFTO, fWTO 15, 2007 1929) 


[*7F7 III—' W^4 


mro^ rto # to## #to#tr #11 t rfr to# to# tort Rtfer 

Mmf^TOR # 3TO# cf> feTR ##TO 59 cfr TOT - fcrf## (to) ( 4 ) # 3IKT#n qReltofi 

# TOTTO # RT# #[ #ft | 

tor] tor # 1 % # to## # r#t 3 toto % tjTOti ^ to#t ## w' tor # 

# t # to# rtort # fa*jtnfS[cbK #r toc# # toft #r to# # #t i 

65. t# # wto# #r smf^r # #rh tot tor <#t 

o > 

#rt arte# m to## #r ire# tosjr tor -eft 7# t otr tot toto# #rrcfr <& w rt toto 

TOT xT^TT t <R $TO TOT TO# TORT # cf>t RJRfTOT #FT #RT # TOR ^5TfeHT RT TOTOR R# TO> 4#TO TO# 
## f#j TOT R# i 

66. HcTfT TOT TOTRTO SflR RfflFcf ^t-TT 

i 

(i) ! TO&TO# TOT TO## f# #T TOTOTOT TOP#TR RT#TT TOR# TO# TO#f#TRT RT 

! 'R^t T£# 3#T TO# | 

(ii) I 3#TO# I[T TO## f# f# TOTORT efr f# f#TO TOW TOR# TO# TOT TO# f#R[ 

I tor#t Tg# tot off# f# #nr i 

67. TOT^RTW 3TTO# 

(i) | #ro# tot cRj^^rrfr tof tor tor#s*t #£t *4? i# toto w \t tot# toto 

I (TO) efr #RTTO 3 #f i-RFT TR # f#£#n TO #R TOR TOTO TOR Rfe°r TOR R#, TOT 

| (TO) wzt\ RT #TOTOR TOR TOTO TOTTOTOTjq ^R R# | 


rrr 7 cf?r 3Rf^r f^R smr\ ^ ?wt 


j (^) 3Tf^nf>rfr ^ h ht^tt ^ f^rol ^r rwt] q^r wr f^ff ^ st^cp 
I ^Cife, #R 

j (rr) cpfmfr ^ RRtf r thr cn fc^R-fr <j§t ri^ti rr s: f^ff ^ srfto ^ 

3TR# | 

( 3 ) j 'cnr4wn c^ 3R(y $ Rfrii'n m 'gRcii^ r; m rrrt cr fNitft ^ 

j 3 t^rtr , qfr ^r w ft, #r cm qrr^r mi i 

( 4 ) 3T%cm^ m ^mkrfr ^ 'mfcrm 3R% tot tor rftort tot rt 

| 'cm4^ci cp f^r c^r ^ f^u totott : 

. j TO^ IR % TORfgte RTR C^ RHlfcfl^cn 3TOTO?fi cf^f TOFiT TOT^ TO4RRR RTOH ^ 

l| #tom 1 

( 5 ) | ut^ R^MIc1\ u I $ ^RT RTH TO aRcft RRf^%cT F FT rfl 3Tf&Rm^ UT TO^^T c^t 

j TO^W 0 ! 3Tcrftr ^ ^ TORft t 

(6) | irf^ ftjRft srf^ro^t m TOhrfr ent rto % #? ^tr f^Ri rrt t efr 

i TOTcf^t ^rofr tot^t R-err^ r^ ftro rrtot to r^tot to irof ^t ^rt 

| TO43m srof^r $ totto^ i 

(7) i fen# TO^TO# TO To## ^IRT TO# TOJ\# RT RTOMITOTOT ^ TO #| TO#T?TO RTTOT 
I ^ fell TOTTOTTI ! 


- ?. 
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fcrf^ET 

68. *TfcSR OT 

( 1 ) R>ti? srfSrrorfr rt to4ri£) f^RT^ to^ri^I ^ri^scf 3 ft? rrrr grfSiPiiR 1952 

(1952TOT 19)3 # gR^T # ^ ^ gH. f TO+Hj l fl Hf^T 

Prf& TOT TOW #TT }• rt TO^RT?) #7 fTO gRT 'HfqRR f^rftT'^f fcFRT TOT^ TORT 

amcTFT viM^cKI ST^t^RR R> TOsRT <& 3RJRR FtRT I 

( 2 ) to4rt?i ■Jrf^zr f^r afft y^jf .frrr srf^f^R, i952 : (1952 tot 19 ) to ^wfi r> TOcFfa 

3tt% crr^ m cJ5'4t?t5Y, \3^t 

W sem torr TOferRt tot rrr to# ^ *n^r ror <£ r ^Iw^r 

RtTORT 1995 R* ^WTf gTR ¥TTf%cf #t ! 

(^) fR TOR tfcfR R?t R^ $TOR %jF!T 16 TORY 1995 RT W<ft Fl# ! 

69. TCH 

(1) 3#TOTft RT TO#T# f#f¥efRsRT ^R - fcrf#TTOT ( 2 ) Rj 3RpTR \3RRFT R* ^RrfH TOT TOT 
FtTO i 

( 2 ) f^ft st&tot^ rt 'to## #r $r wtor r?) Rftr rt ?fr ir^cl 3 #Prrt 1972 ^ 
\3TOff RT Pl^fciRaa '3R-ftftRR ( 3 ) $ 3RJRN vit # 3Tf§TO Ft, #T ft# | 

(3) (r) tf#TO 3Tl^cf?iff RT TORTO# f#Ri#73cT # ^?RRR TO feTO TOR FiRT - 

(TO) ^iPl^Ka TO? 

(*0 ^ TO? 

(r) Eternal TO? RiW TONTO #TO FTR 3^4) Rtf RtRhTOT 3#TOTfr # MTO # 
3F£m RF 3TFt %T # f#? 3T5TR t, RT 

(r) TOR cRf R§t ##? #17 TJ^t TO# # TOTO cRPT TO5T # TOT , RT ; 

(^) RR R?f # #H £# TO TOR , TOPSW^M #TT RRff# TOt ’^TgcrR 3RT fTO# 
TOTTTO TO TORT RRTf# TO : 

TO^ RF fTO coRTRR TO TOTRR F?TO RR TO## TO #1 R RTOTR R^ TTltl TO) 

^TRRft ftm TOTRRT ftq[R ^ RTRcft $ c^cTO v3^ #RT TO TOFT f% ^ TORTRK 
TOTTOT tTO TO) fcRcftR Flf^T FT I 

(ii) srf^rorft rt to4rt^ tot ^r rtotr rt%, totto ^ R?f ^ ^rt strrt e 

^ 3T®TO RTR R> feR RTO TOT cf?R "^R Rft 3jftTORR 1.5 R^tR ^ ^?R 
3TCTOfR FRft : 

TO^ RF fcF> RfcT f^R?T Rf^TTOffr RT TORRF& R 30 R^ ^ 3#TO iftl "TO? # 
t R) RF RTOR c^ ^R R 30 TOf ^ 3Tf^TO #TT efr TO^TTO R^ feR 3TT^ W ^ ^IrR 

R?r to ^r arferf^ror tot tor Ffro : 
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: TOR| TO '!% TOft TOtTO^ cfr TOi q >q \3TOTR TO# ^IRT TO 7 iq ofTO TO 7 

j TO 3nwRcT TO : 

” i 

TOR ^ ^ #R?I TOrTOT q> RfSft] ^ TORTR cf§t 7 r u bTT TO? Rjfr^T q) c£ 

■ feT? '^, 3TWcTT ( Rmrf^faT, ^?1 qr TO rTOt, R^RTf $[ TOTOT # Rt TOet 
12 #Hl q> qWl TO *JyT TOR ( 100%) RB"TO -Ter: TOTT fcTO TOf TO - TORPTR 

! TO to TO rr TO i 

70. f^RT RaTOT 

i 

(1) 1 TOTO TOTOt TO TOTO TOt f^i^T efr Wf III ^ ^ ^ ^ ^ 

j RR Rt TO cf>\ TOf fTORT RSTR eft qTOr c?TO TO qfq TO fTOffl RSJR TOTTTO TOR 
; RTOR TO t eff TO TOjfTO mfTOTO eft RRjfe ?TO TO TORT TOr ! '■ 

(2) i TO ##TO qr toTOrt vjfr to qR tott Terror rtor TO tjtof t TO toTO toTO eft 

! ^ orjTO TO # totrTO tost to # tob TO tot ^ rtto q> TO TO^ TO tort 

| q? TOTO cnTOTO t ofrc fTOi ftr toTO q TOraTO qr TOTO tot TOr TOm 

| wr q irt wrc ft TOTO tor qft or^qfft TO totTO TOft # TO fTOr TOror 

to TO Sro # cTT'TcT ft TO ^ i 

i 

71. 


72, 


73. 



yeTO TOrorft qr ‘toTOiTO tot TO ftr fTOr ftf tooTO qr torto ft r-TOcTO TOt tot tort 

t !; 

f^rqqf to to^tNih TOt tottot 

( 1 ) j aflCTffr WT - TORT TOT TO TOjTO ~qT fftTO TO# TO toTO t oft To ft ^ 

! fttTOfi ^ TO^qt aft ttp; tot^ qT TO fTOnTOr TOR ^ TO ototo^ Bt' | 

I 

(2) 1 ^TOf totox, to TOft ^fr TO^qron rtTO, riTO fe ^ qrorf qTO ^ to fTOTOt 

■I cf?r TOTOT TO RTTOft t I 

Prjro 3 TTr TOjfrTOT 

(*j| i^TOqrq^ ^ TOrr fTOrqq toTO TOr. TOto, toTOr qr TOt totr 
I 31TO1 RfTOR TO TO TOTO TO TOT TOWdefl ^ OTTTO TO ^ qTO TO TOTOT H 
| TOr TOT TOTOqf TO TOiqiTOfi TO BT, RTTO £TO fTOf fTO TOcTT t i 

(2)j TOT TOtot q> qiTOjq TOT TOr TOtTO qT TOTO TO TO OtTOt qT ^ q^ TOTO TOT 

■ TOtortTO r toTOt r TOqr ^ ^TOrr TOr qqr qr ^ TO qropfr i 
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A amt ^rtw ^rr/^ft ff^ A wr ^ cmf ^rfSm'^3 ^sptt w ^it ts> # w 
#ef Rvtf RTct fWr cZjfttT ^ ^RfeT %*ft w4 # WT^ ^xHT toR fafiraJ W\ § 
3Ttnor ^t eft wn/^nft sfa r ^n faq wA ^fY apg^rfrr a#* 

r ?ft wr $'r? eft srf^TR 3 «r£t *n ^^YI^crt ^ttcKjt afa r ft rrr Am ^ w^k 
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w tptcftr ta ftartaf ta sfjfr 
sr^-n 

i [fsrfWT5 (4)t^] 

i 

j ttajftaT ft: ^FT srf^Tft FT FTFFTCt ta FtW FF FTFT ftaFT FTFT Flf^ 

1. ta ta'/sM/FT. .SF/Frft/^tat .. 

£;_ ^ ._■ _ -.. -JS- _* 

W 5RTR Hf^pT ^ w 

(i) F aftqqilefl/ra^TyraW^i 

(ii) A ffloiifect tcWTF^Ttat Fffl/Fcta tatfFF 11 

(iii) ta 'onf^T fFFFiT/ftalta) FfF/Ftat tatfFTT "t, FFta ^|<{t FiT eft tf/FiT FF PrlFI s? I 15S tat SFJFfd FTT SfltaFF FF 

taefFtl 

i 

(iv) STCTtfFF ftaFT FTFT 11 

2 . ta Ff 9fF5JT FTM/FTTcft'3F<^W FtFFT F^t t FFT ta Ff tact fF^ftai Ft FK FtW FF "F# F Fta FH FT, 

gt^FT^F^TFfFTFTFTTFFTFTtl 


RFTFT : 


5Kll?iR 


ST^^Ft-m 

FF^TF 
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2. ff^ WT tatt FFT^ % | 


FT 


ff^ffIfitf tact Ftaf ti tata fff^. (*ftf) . 

(ftaeTT) t W .... (FTR) tat fHHttalf^cl FTKFt ta 3TFFT tFFTF TFTF FtftaT ftaFT FFT 11 
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PALLAVAN GRAMA BANK 

Salem, the 21st February 2007 

Pallavan Grama Bank (Officers and Employees) Service Regulations—2007 

No. CHBK/82/2000-01—In exercise of powers conferred by $ection 30 of the Regional Rural Banks 
Act, 1976 (21 of 1976) the Board of Directors of Pallavan Grama Bank after consultation with the'Indian 
Bank being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the 
previous sanction of the Central Government hereby makes the following Regulations namely:— 

CHAPTER— I ' ■ 

i 

Preliminary 

1. Short title, commencement and application: 

(i) These regulations may be called Pallavan Grama Bank (Officers & Employees) Service 

Regulations, 2007. ! 

(ii) These regulations shall com e into force on the date of their publication in the Official Gazette. 

fiii) They shall apply to every Officer and Employee of thd Bank. 

| ■ . • 

Provided that they shall not apply, except as otherwise provided in these regulations or tjo such 

extent as may be specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government 
or any other Organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to tlje subject or context 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of1976); 

1 ■ s 

(b) “Appointed date” means the first day of September, 11987; • 

(c) ‘ ‘ Appointing Authority’ ’ means the authority prescribed in Regulation 5(1); 

' ; ’. ! , ■ j 

(d) “Area Manager” means an officer holding the charge pf Area Office for the time bei^g; 

(e) “Bank” means the Pallavan Grama Bank established ilmder Sub-Section (1) of Sectiop 3 of 

the Act; , . .. „ 

(f) “Board” means the Board of Directors of the Bank; 

(g) “Branch Manager” means an officer holding charge of a branch for the time being; 
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(h) j “Calendar Year” means the period commencing from the 1 st day of January of an year and 
| ending with 31 st day of December of such year; 

(i) ; “Competent Authority” means the Chairman in the case of officers and the officer 

i 

! designated by the Chairman in the case of employees: 

(j) I “Duty” includes: 

(a) j service as a probationer; 

(b) j period during which an officer or employee is on joining time; 

(c) j period spent on casual leave, special casual leave duly authorised by the Compete-: i. 

I Authority: and 

(d) : period spent on training while in service. 

(k) i “Emoluments” means the aggregate of salary and allowances. 1 f any; 

(l) | ‘Employee” means a person appointed to any of the posts specified in RcgnI aliens .1 (a). 

! (2) and (3) and includes such employees whose services are temporarily lent to other 
| organisations: 

(m) | ‘Family” means and includes the spouse of the officer or employee (if the spouse is also 
! not the officer or employee of the bank) and children, parents, brothers and sisters of the 
j officer or employee wholly dependent on the officer or employee but shall not include a 

j' legally separated spouse; 

! 

(n) j “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

j 

(o) | “Pay” means basic pay drawn per month by the officer or employee in a pay scale including 
| stagnation increments and any part of the emoluments which may specifically be classified 
j as pay under these Regulations : 

i 

(p) | ‘Salary” means the aggregate of pay and dearness allowance; 

i 

J 

i 

(q) | “Sponsor Bank” means the Indian Bank; and 

(r) j “Senior Manager” means an officer not below the rank of officer in Scale It holding charge 
| of a Department in Head Offi cc. 

CHAPTER - II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND 

TERMINATION OF SERVICE 

3. Classification of Officers and Employees : 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

| (i) Scale I 
j (ii) Scale II 
i(iii) Scale III 
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with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager • 

(hi) Area Manager 

(iv) Senior Manager ' . 

and such other scales or designations as may be specified the Board from tinie to time 
with the approval of the Central Government. 

2. Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist* Stenographer and such other 
categories as may be specified by the Board from time to time with the prior approval of 
the Central Government. 

! 

3. Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Sweeper-cum-Messenger, Full-time Sweeper-cum- 
Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Mejssenger, Part-time Messehger- 
cum-S weeper, Security Guard and such other categories astray be specified by the Board 
from ti me to time with the prior approval of the Central Government. 

1 s i 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times 
all the cadres or categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in thege Regulations, the Chairman 
may, subject to such general or specific instructions as may be issued by the Board from time to 
time engage persons in Clerical Cadre and/or Subordinate Cadre on ad hoc and/or temporary 
basis for a period not exceeding 60 days in a year to meet any exceptional need or circumstance. 

i •, 

Provided that such appointments on ad hoc and/or temporary basis shall be made in 
consultatibn with the Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of (pfficers. The General Manager 
shall be the Appointing Authority in respect of employees 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall 
be the Appointing Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the 
Central Government in Terms of Section 29 of the. Act as prbvided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required 

to produce a certificate of fitness by the medical authority as may be prescribed or 
recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 
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j 

| (b) who having a spouse living have entered into or contracted a marriage with any 

person shall be eligible for appointment to the said post 

j 

! Provided that the Appointing Authority may if satisfied that such marriage is permissible 
under the personal law applicable to such person and the other party to the marriage and thai 
them are other grounds for so doing exempt from the operation of this Rule. 

lii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish 
a declaration about his marital status as per Schedule II. 

6. Scales of Pay and Allowances 

j The scales of pay, allowances and increments of an officer or employee appointed to a 
posl in any of the Groups referred to in Regulation 3, shall be such as may be determined by the 
Cen tral Government from time to time under Sub-Section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which 
he r sports for duty on post in accordance with the terms and conditions of the offer of appointment 
mac e to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not 
be entitled to draw pay and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, 
which shall be extendable by the Appointing Authority for a period not exceeding one year. 

(ii) j An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a 
| period of one year which shall be extendable by the Appointing Authority for a period not 
| exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which 
! shall be extendable by the Appointing Authority for a period not exceeding six months. 

.1 .... 

(iv) j (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation 

for a period of one year which shall be extendable by the A ppointing Authority for 
■ a period not exceeding six months. 

| (b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on 
! probation for a period of six months which shall be extendable by the Appointing 

. Authority for a period not exceeding three months. 

| 

(v) j Probation period in case of an officer or employee shall be liable to be extended within the 
j permissible limits to the extent of extraordinary leave availed of by him or if in the opinion 
I of Appointing Authority his performance was dissatisfactory during such period. 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the 
Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, 
the Appointing Authority is of the opinion that the officer or employee is not fit for 
confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated 

after giving one months notice or pay in lieu thereof. ' ■ 

(b) In the case of an officer or employee promoted from the B ank’s service he may be j 

reverted to the post from which he Was promoted. 

10 . Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue b}s service in the Bank without 

- , , t - '• I - • 

first giving notice in writing to the Appointing Authority of his intention to leave or 
discontinue his service or resign. 

(b) The period of notice required shall be 

1 . .* - ■ 

(i) Three months in the case of an officer, and j . 

(ii) One month in the case of an employee. . .... .y- 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b) he shall be' 

liable to pay to the Bank as compensation, a sum equal to his pay for the period of 
notice required of him, ; 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or' 
employee against whom disciplinary proceedings are pending, shall not leave, discontinue 
or resign from his service in the Bank without the prior approval in writing of the Appointing 
Authority and any notice of resignation given by such officer or employee before or during 
the disciplinary proceedings shall not take effect unless it is accepted by the Competent 
Authority. 

Explanation: 1 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for 
the purpose of this Regulation if he has been placed under suspension or any notice has been 
issued to him to show cause why disciplinary proceedings should not be instituted against him 
until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

0) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review 
Committee as provided hereinafter in Sub-Regulation (2) retire an officer or employee at any 
time after completion of the 55 years of age or after the completion of 30 years of the total 
service in the Bank, whichever is earlier: 

. .■.. ... •• --— --—-t--_i • JU.., "• - i-y 
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Provided further that no officer or employee shall be retired under this Sub-Regulation 
unlers notice in writing has been served on him atleast three months in Case of an officer and one 
moni h in case of an employee in advance or an amount equivalent to three months pay in case of 
an of Beer and one months pay in case of ail employee shall be given to such officer or employee 

in lieu thereof: 


Provided also that an officer or employee aggrieved by the order of the Chairman, as 
prov ded in Sub-Regulation (21, may within one month of the passing of the order gi vc in writing 
a representation to the Board against the decision of the Chairman and on receipt of such 
representation the Board shall take a decision within a period of three months, Where the Board 
decic es that the order passed by the Chairman is not justified, the concerned officer or employee 
shall be reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than 
| three members of the Board to review whether an officer or employee should be retired in 
I accordance with the Sub-Regulation (1) such committee, shall, from time to time, review 
| the case of each of such officers or employees and make recommendation to the Chairman. 

Explanation: 

For the purpose of this Regulation the officer or employee whose date of birth is first day 
of month will retire on superannuation on the last day of the previous month on which he completes 
the a of superannuation. The officer or employee who attains the age of superannuation on a 
day e ther than the first day during a calendar month shall retire on the last day of that month. 

CHAPTER-III 

RECORD OF SERVICE, SENIORITY PROMOTION AND REVERSION 
12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee 
at sui ;h place or places and shall be kept in such form and shall contain such information as may 
be sp ecified from time to time by the Bank. 


13. Seniority 

(i) j The Bank shall maintain separate seniority lists for each cadre of officer or employee and 
j category-wise seniority lists within a cadre, subject to the provisions of Sub-Regulations 
| (hi), (iv) and (v) and such instructions and guidelines as may be issued by the Board from 
| time to time. 

i 

(ii) | The seniority lists shall be reviewed and updated at such intervals as may be decided by 
| the bank and circulated amongst the officers or employees as the case may be. 

(iii) j (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned 

with reference to the date of his appointment in that cadre or scale. 

i 

j (b) Where there are two or more promotee officers or employees of the same length of 
j service in that cadre or scale, their inter-se seniority shall be reckoned wild reference 

j to their seniority in the immediately preceding cadre or scale. 
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(c) Where there are two or more promotee officers or employees having the sanie length 

of service in such preceding cadre or scale, their seniority shall be determined with 
reference to their seniority in the immediately preceding cadre or scale, as the case 
maybe. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch 
Managers who were in the service of the Bank on the date on which the revised pay scales 
circulated by the Ministry of Finance, Department of Economic Affairs, Banking Division, 
NewDelhi letter No. F2/17/79-RRB dated the 29 April, 1980 arc adopted by the Bank, may 
be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees ajnongst themselves within a 
cadre or scale as existing immediately prior to the Government letter No. .1 l-3/90-RRB(I) 
dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruified in a batch to any cadre or 
scale shall be reckoned with reference to the rank allotted lo them at the time of their 
selection. 


Provided that if officers or employees recruited under the general or reserved categories 
are allotted to the Bank, the inter-se seniority amongst the pandidates so allotted who 
joined on the same date shall be determined in accordance witli the marks obtained by such 
candidates without adding notional marks for the reserved category. 

(vi) a) In the case of amalgamated RRB the inter-se seniority of officers in Scale III/II 
' shall be reckoned with reference to their date ofpromotion in that cadre/grade/scale 
prevailing as on date of notification / amalgamation in aljl the RRBs which have been 






as officer in Scale III/II, i.e. as per date of promotion in that Grade in chronological 
order. 

In case of officers in Scale I the existing seniority of officers of individual RRBs, 
which has already been reckoned with respect to the ijank allotted to them under 
Batch concept at the time of selection, irrespective of (individual officers ? date of 
joining, shall be maintained in the merged seniority listj. Seniority list of officers in 
Scale I prevailing as on date of notification / amalgamation in all the RRBs which 
have been amalgamated, may be merged, taking into aepount the length of service in 
the grade, i.e. date of joining in the bank / promoted to tjie Grade in a chronological 
order and inter-se seniority of the officers in pre-amalgarhated RRBs shall be restored 
in the combined seniority list. 
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| c) The existing seniority of employees in Group B - Clerical cadre of individual RRB s. 

j which has already been reckoned with respect to the rank allotted to them under 

Batch concept at the time to selection, irrespective of individual employees' date o f 
joining, shall be maintained in the merged seniority list. Seniority 1 n't. e! employees 
prevailing as on date of notification / amalgamation in all the RRBs which have been 
| amalgamated, may be merged, taking into account the length of service in the grade, 

| i.e. date of joining in the bank / promoted to the Grade in a chronological order and 

inter-se seniority of the employees in pre-amalgamated RRBs shall be restored in 
the combined seniority list. 

I d) The seniority of employees in Group C - Subordinate staff shall be reckoned with 
j reference to their date of j oining in the services of the bank. Seniority list of employees 

in Group C prevailing as on date of notification / amalgamation in all the RRBs which 
have been amalgamated, may be merged, taking into account the length of sendee in 
the grade, i.e. date of joining in the bank in a chronological order and inter-se seniority 
of the employees m pre-amalgamated RRBs shall be restored in the combined seniority 

; list. 

| 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall 
claim as a matter of right to be promoted to any post or cadre: 

Provided that promotions of officers or employees in the Bank shall be made in accordance 
with the rules framed by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or 
where confirmation in a higher cadre or scale is subject to the undergoing probation for any 
specific period or otherwise, shall be liable to be reverted without notice at any time where he is 
s o officiating or undergoing probation. 

CHAPTER-IV 

CONDUCT. DISCIPLINE AND APPEALS 

i 

j6. Scope of an officer’s or employee’s service 

Every officer or employee sha 11 be a whole time officer or employee of the Bank and shall 
^>e at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at 
$uch place as he may, from time to time, be directed by any person or persons under whose 
jurisdiction, superintendence or control lie may, for the time being, be placed. 


7. Liability to abide by the Regulations and Orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, 
nd shall also observe, comply with and obey all orders and directions which may. from time to 
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time, be given to him by any person or person^ under whose jurisdiction, superintendence or 
control he may, for the time being, be placed. 


18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of 
its constituents and shall not divulge directly or indirectly, any information of a confidential nature 
either to a member of the public or to the Bank’s staff, unless compelled to do so by judicial or I 
other authority or unless instructed to do so by a superior officer in the discharge of his duties. To 
signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his 
utmost endeavour to promote the interests of the Bank and shall show courtesy and attention in 
all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press Gr radio or television, etc., anything 
relating to the affairs of the Bank without the prior sanction of the Competent Authority or 
without such sanction make public or publish any document, paper or information which may | 
come into his possession in his official capacity. 

21. Officer or employee not to seek outside empioyhrient or business or to 

promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or 
office whether stipendiary or honorary without the previous sanction of the Competent Authority: 

Provided that an officer or employee may, without such sanction, undertake honorary work 
of a social or charitable nature or occasional work of a literary,! artistic, scientific, professional, ; 
cultural, educational, religious or social character, subject to th(^ condition that his official duties 
do not thereby suffer. 

Provided further that he shall not undertake or shall discontinue such work if so directed by 
the Competent Authority. 

Explanation: 

(i) Every officer or employee shall report to the B ank if any member of his family is engaged 
in a trade or business or owns or manages insurance agehey or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or 

commission agency, owned or managed by a member of his family shall be deemed to be a 
breach of this Sub-Regulation. , 

(iii) No officer or employee shall without the previous sanction of the Bank except in the 

discharge of his official duties, take part in the registration, promotion or management of 
any bank or other company which is required to be registered under the Companies Act, : 
1956 (1 of 1956) or any other law for the time being in fotce or any cooperative society for 
commercial purposes: j 
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Provided-that an officer or rir employee may lake part in i\wislrw-vn. m\onio.tr o. i 

management of a cooperative society registered under the Cooperative Societies Act, 1912 j 
(2 of 1912) or any other law for the time being in force, or of a literary, scientific or 
charitable society registered under the Societies Registration Act. 1S60 (21 of! S60) or any j 
corresponding law in force. I 


(iv) No officer or employee shall accept any fee for any work done by him for any public body 
or any private person without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without 
permission or be late in attendance 

j 

(i) | An officer or employee shall not absent himself from his duties without having obtained the 
permission of the Competent Authority, nor shall be absent himself in case of sickness or 
accident without submitting a proper medical certificate. 


(ii) | An officer or employee who aosents himself from duty without leave or overstays his 
leave, shall not be entitled to draw any pay and allowances for the period of such absence 
or overstayed, and shall be liable to such disciplinary measure as the Ccuicetoni Authority 
may impose: 


Provided that the Competent Authority may condone such absence or overs:..: v ed if he e 
| satisfied that the officer or employee has remained absent or overstayed his leave under 
circumstances beyond his control and direct that such absence or overstayed be regularised 
by admissible leave, 

23. j Absence from station 


An officer or employee shall not abscir. himself from his headquarters o vernight without 
obtaining previous sanction from the Chairman, if he holds the charge of a Branch or the Officer- 
in-charge or Branch Manager, in other cases.. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of hi.: family or 
any other person acting on his behalf to accept any gift from a consilium:; c fine Bank or 
from any subordinate officer or employee. 

(ii) No officer or employee shall. 



give or take or abet the giving or taking of dowry; 
or 


(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, 
as the case may be any dowry. 

Explanation: 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition 
Act. |l 961(28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or 

commodities of any description: 


j 
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Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee 
from making a bonafide investment of his own funds in such manner as he may wish. 

Explanation: 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities 
of any description shall be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

( 1 ) No officer or employee shall, in his individual capacity: 

(1) borrow or permit any member of his family to borrow or otherwise place himself or 
a member of his family under a pecuniary obligation to a broker or a money lender or 
a subordinate officer or employee or any person, association of persons, firms, company 
or institution whether incorporated or not ha ving dealings with theBank; 

(ii) buy or Sell stocks, shares or securities of any description without funds to meet the 
full cost in the case of a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Sank or have personal deal ings 
with such constituent in the purchase or sale of bills of exchange, Government paper 
or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to 
indemnify in such capacity another person from loss except with the previous 
permission of the Competent Authority: 

Provided that an officer or employee may give to or accept from a relative or personal 
friend a purely temporary loan of a small amount free of interest oir operate a credit account with 
a bonafide tradesman or make an advance of pay to his private employee 

Provided further that an officer or employee may obtain a loan from a cooperative credit 
society of which he is a member or stand as surpty in respect of a loan taken by another member 
from a cooperative credit society of which he is a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or 
habitual indebtedness. An officer or employee who is in debt sfyall furnish to the Competent 
Authority a signed statement of his position half yearly on the 30th June and 31st December and 
shall indicate in the statement the steps he is taking to rectify his position. An officer or employee 
who makes a false statement under this Rule or who fails to submit the prescribed statement or 
appears unable to liquidate his debts within a reasonable time or applies for the protection of an 
insolvency court shall be liable to dismissal. 

Explanation 1: For the purpose of this Rule an officer or employes shall be deemed to be 
in debt if his total liabilities, exclusive of those which arc fully secured, exceed his substantive pay 
for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts 
within a reasonable time if it appears, having regard to his personal resources and unavoidable 
current expenses, that he will not cease to be in debt within a period of two years. 
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27\ Movable, Immovable and valuable property 

(1) i Every officer on his first appointment shall submit a return of his assets and liabilities giving 

j 

full particulars regarding: 

j (a) the immovable property, inherited by him or owned or acquired by him or held by him 
on lease or mortgage, either in his name or in the name of any member of his family; 

| (b) shares, debentures and cash including bank deposits inherited by him or similarly 

j owned or acquired or held by him; 

i (e) other immovable property inherited by him or similarly owned o r a com red o? hoid by 

i 

| him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

1 Provided that in the case of an officer who is already in service in the Bank on the date 
thd se Regulations come into force, shall subunit a return in term of this Regulation vriibm ;brec 
months of coming into force of these Regulations, the return being with reference to the assets 
and liabilities as enumerated above, of the officer on the date of these Regulations come into 
fojee. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 
31 st March of each year before 30th April of that year. . 

i 

(3) No officer shall except with the prior intimation to the competent Authority acquire or 
dispose of any immovable property by lease, mortgage, purchase, sale, gi ft or otherwise 

| either in his own name or in the name of any member of his family 

Provided that the previous sanction of the Competent Authority shall be obtained by the 
ofjicer if any such transaction is: 

| (a) with a person having official dealings with the officer. 

(b) otherwise than through a regular or reputed dealer. 

(4) Eveiy officer shall report to the Competent Authority every transaction concerning movable 
i property owned or held by him either in his name or in the name of a met niter of his family 
| if the value of such a property exceeds Rs. 10,000; 

i _ 

| Provided that the previous sanction of the Competent Authority shall be obtained if any 
sujch transaction is: 

(a) with a person having official dealing with the officer. 


(b) otherwise than through a regular or reputed dealer. 

J 

(5j) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority 
] may at any time, by general or special order require an officer or employee to furnish 
within a period to be specified in the order a full and complete statement of such movable 
j or immovable property held or acquired by him or on his behalf or by any member of hi.-; 

j family as may be specified in the order and such statement, if so rec-mnsd by the bank. 
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include the details ot the means by which or (he sources from which such property was 
acquired. 

28. Restrictions regarding marriage 

(l ) (i) No officer or employee shall enter into, or contract, a marriage with a person having 

a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage 

with any person: 

Pi o video that the Competent Authority may permit an officer or employee to enter into or 

contract, my such marriage as referred to in clause (i) or clause (ii) if it is satisfied thkt; 

(a) Such marriage is permissible under the personal law applicable to such officer or 
employee and the other party to the marriage; and 

(b) there are other grounds for so doing. 

(2) V \n ol ficer or employee who has married or marries, a person other than of Indian nationality 
shall forthwith intimate the fact to the Bank. 

29. Officer or employee arrested for debt or On a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in 

pursuance of any process of law, may, i f so directed by the Competent Authority, be treated 
as being or having been under suspension from the date of his arrest, or as the case may 
be, of his detention, upto such date or during such period as the Competent Authority may 
direct: ' 

Provided that in respect of the period in regard to which he is so treated he shall be paid 
subsistence allowance as specified in Regulation 44, 

(2) Any payment made to an officer or employee under Sub-Regulation (I) shall be subject to 
adjustment of his pay and allowances which shall be made according to the circumstances 
of the case and in the light of the decision as to whether such period is to be accounted for 
as a period of duty or leave: 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, incase of his release 
from detention or the detention being set aside by the Competent Court, that he had 
not been guilty of improper conduct resulting in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties 

referred to in Regulation 3 8, if he is committed to prison for debt or is convicted of 
an offence which in the opinion of the Competent Authority, either involves moral 
turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by 
the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee. 

(b) Such dismissal or other penalty may be imposed as frqm the date of his committal to 

prison or conviction and nothing in Regulation 38 shall apply to such imposition. 
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(4) | Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and 
i the relative conviction is set aside by a higher court and the officer or employee is honourably 

acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayed 
! is due to his having been arrested for debt or on criminal charge or to his having been 

detained in pursuance of any process of law the provisions of Regulation 22 shall also 
j apply, and for the puipose of that Regulation as so applied, the o iTiccr or employee shall be 
| treated as having absented himself without leave or as the case may be, overstayed 
| otherwise than under circumstances beyond his control. 

30. | Prohibition against participation in politics and contesting elections 

] 

i No officer or employee shall take an active part in politics or in any political demonstration 
or contest election as member for a Municipal Council, Zilla Parishad, District Board or any other 
locaf or Legislative Body. 

31. j Prohibition against joining certain associations, strikes, etc. 

(1)1 No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 
! shall. 


(a) become or continue to be a member or office bearer of. or be otherwise directly or 
indirectly associated with, any trade union of the employees of the Bank who arc 
‘workman’ within the meaning of that Act, or a federation of such trade unions. 



(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly 
or indecent demonstration in connection with any matter pertaining to his conditions 
of service or the conditions of service of any other employees c f Uv, Bank. 

In relation to any employee who officiates in a grade or post which is not a grade or post of 
a ‘workman’ as aforesaid, this Regulation shall also apply so long as such employee officiates 
in such higher grade or post. 


(3) i No employee shall join or continue to be a member of an assoc ini ion. the 7 


i 

i 


| of which arc prejudicial to the interest of sovereignty and integrity of India, the security of 
1 the state, friendly relations with Foreign States, public order, defamation or incitement to 
offence 

32. i Giving evidence 

i 

(i) j No officer or employee shall, except with the. previous approval o f the Competent Authority. 

: give evidence in connection with any enquiry conducted by any person, committee or 
I authority. 

j 

(ii) I Where any approval has been accorded under Sub-Regulation (i) no officer or employee 

j giving such evidence shall criticise the policy or any action of the Central Government or of 
j State Government or of the Bank. 

33. j Function in honour of officer or employee 

(i) ! No officer or employee shall, except with the previous sanction o f the Competent Authority. 
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(b.) 


(u) (a) 


receive any complimentary or valedictory- address or accept any testimonial or attend any 
meeting or entertainment held in his honour or in the honour of any other officer or employee 
Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in 
honour of the officer or employee or any other office? or employee on the occasion 
of his retirement or transfer or any person who has recently quit the service of the 
Bank; and 

the 

officers or employees. 

No officer or employee shall either directly or indirectly, exercise pressure or influence 
on any officer or employee to induce or compel him to subscribe towards any farewell 
entertainment. 

(b) No officer or employee shall collect subscription for,farewell entertainment from 
any intermediate or lower grade officer or employee for the entertainment of any 

; officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his 
service in the Bank. 

35. Subscriptions V 

No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for or accept contributions or otherwise associate himself with the raising of any funds or 
other collections in cash or in kind from constituents or customers in pursuance of any objective 
whatsoever. 


36. 


(a) 


Consumption of intoxicating materials An officer or 
employee shall— 


strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in 
any area in which he may happen to be for the time being; 

not be under the influence of any intoxicating drinks, drugs or other materials during the 
course of his duty and shall also take due care that the performance of his duties at any 
time is not affected in any way by the influence of such drinks, drugs or materials. 

refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

not appear in a public place, in a state of intoxication. 

Explanation: 

For the purpose of this Regulation “public place” means anyplace or premises (including 
clubs, even exclusively meant for members where it is permissible for the members to invite non¬ 
members as guests, bars and restaurants) to which the public have or are permitted to have 
access, whether on payment or otherwise. 


W 

(c) 

(d) 


r 
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37 Sexual harassment 


I No officer or employee shall commit any act of sexual harassment of women at work 

plajces. 

Explanation: 

For the purpose of this Regulation, Sexual harassment includes such unwelcome sexually 
determined behaviour, whether directly or otherwise, as — 

(a) | Physical contact and advances, 

(b) j Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) | Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct o fa scxtir. i nature. 

381. Penalties 

! Without prejudice to foregoing Regulation of this Chapter an officer or employee who 
commits a breach of these Regulations or who displays negligence, inefficiency or indolence or 
wl[o commits acts detrimental to the interests of the Bank or in conflict with its instructions, or 
wljo commits a breach of discipline or is guilty of any other acts of misconduct, shall be liable for 
an^ one or more penalties as prescribed hereinafter, 

1.; Officers 

(a j Minor Penalties 

! (i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

: (iii) Withholding of promotion. 

(bj Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him. of the 

J 

I whole or part or an; pecuniary loss caused to the Bank by negligence or breach of 

orders. 

j (ii) Reduction to a lower grade or post, or to a lower scale m a time scale 

(iii) Compulsory retirement . 

(iv) Removal from service which shall not be a disqualification for future employment. 

! 

! (v) Dismissal. 

i 

Explanation: 

; The following shall not amount to a penalty within the meaning of this Regulation: 

| 

(ij Withholding of one or more increments of an officer on account of his failure to pass a 
! prescribed departmental test or examination in accordance with the terms of appointment 
to the post which he holds. 

(iij) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds 

| of his unfitness to cross the bar. 

'(iiji) Not giving an officiating assignment or non-promotion of any Officer in o higher grade <n 
'' post for which he may be eligible for consideration, but for which he is iound unsuitable 
i after consideration of his case. 
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(:v) Reserving or postponing the promotion of an Officer for reasons like completion-of certain 
requirement for promotion of pendency of disciplinary proceedings. 

(v) reversion to a lower grade or post of an Officer officiating, in a higher grade or post on the 
ground that he is considered after trial, to be unsuitable for such higher grade orpost, or on 
administrative grounds unconnected with his conduct, 

(Vi) reversion to the previous grade or post of an Officer appointed on probation to another 
grade or post during or at the end of die period of probation, in accordance with the terms 
of his appointment or rules, or orders governing such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: . r 

(a) appointed in a temporary capacity otherwise than udder a contract or agreement on 
the expiration of the period for which he was appointed, or earlier in accordance 
with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such 

contract or agreement; and - ! 

(c) us part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub¬ 
clauses (i) to (iii) of clause I of this Regulation, the officer concerned shall be informed in writing 
of the imputations of lapses against him and given an opportunity to submit his written statement 
of defence within a specified period not exceeding 15 days or such extended period as may be ‘ 
gj anted by the Competent Authority and the defence statement, if any, submitted by the officer, 
shall be taken into consideration by the Competent Authority befpre passing orders 

Provided further that no order imposing any of the major penalties specified above shall be 
made except by an order in writing signed by the Competent Authbrity and no such order shall be 
passed without the charge or charges being formulated in writing and given to the officer and 

enquiry held so that he shall have reasonable opportunity to answer the charge or charges and 
defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose, the 
punishment of removal or dismissal; - 

(ii) tlie : Bank has issued a show cause notice to the officer advising him of the misconduct and 
the punishment for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show- 
cause notice. 

H. Employees 

(a) Penalties for minormisconduct 

(i) censure *. 

(ii) recording of adverse remarks against him 
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j (iii) withholding of increment for a period not exceeding 6 months. 

(b) j Penalties for major misconduct 
! (i) fine 

j (ii) withholding of increment(s) 

j 

| (iii) withdrawal of special allowance 

j ( iv ) reduction of pay to next lower stage upto a maximum period of 2 years in case the 
| staff has reached the maximum in the scale of pay 

; ( v ) removal from service which shall not be a disqualification lor future employment 
: (vi) dismissal 

Provided that no order imposing any of the penalties specified above for major misconduct 
shal be made except by an order in writing signed by the Competent Authority and no such order 
shal be passed without the charge or charges being formulated in writing and given to the employee 
and enquiry held so that he shall have reasonable opportunity to answer the charge or charges 
and iefend himself. 

Provided further that an enquiry need not be held if: 

(i) | the misconduct is such that even if proved, the Bank does not intend to impose punishment 
| of removal or dismissa 1; and 

j 

(ii) | the Bank has issued a show cause notice to the employee advising him of the misconduct 
| and the punishment for which he may be liable for such misconduct and 

(iii) j the employee makes a voluntary admission of his guilt in his reply to the aforesaid show 
j cause notice. 

39.! Waiver of the procedure 

| The requirements of Regulation 38 may be waived by the Competent Authority 

(a) ] . if the facts on the basis of which penalty is to be imposed on the officer or employee have 

j been established in the Court of Law or Court martial; or 

i 

(b) | where the officer or employee has been convicted on a criminal charge; or 


(c) | where the officer or employee has been absconding: or 

(d) [ where it is for any other reason impracticable to communicate with him; or 

(e) I where it is reasonably not practicable to observe the procedure prescribed under 
I Regulation38: 


i Provided that no requirements of Regulation 38 may be waived unless reasons for doing so 
are recorded in writing and placed before the Board, 



Delegation of the power to enquire 


] The enquiry under Regulation 3 o and the procedure with the exception of final order, maybe 
delegated by the Competent Authority to an officer who is senior to the officer r mil net whom the 
proceedings are instituted and in the case of an employee to any Officer: 


i 
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Provided that the Competent Authority may, in his di scretion, dominate any.Officer working 
in the Bank, including those deputed from other institutions, to conduct the enquiry.. 

41, Common enquiry 

Notwithstanding anything contained in these Regulations, iftyvo officers in different grades 
or mi officer and an employee are involved jointly in an incident an| disciplinary proceedings are 
sought to be instituted against both of them and the Chairman is of ijbe opinion that having regard 
to the facts and circumstances of the case, the Competent Authority in respect of both the 
officer and employee should be the same, the Chairman may direct fchat the Competent Authority 
in respect of the Officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both ofthem and 
the delegation of power to enquire under Regulation 40 and the prdcedurc, with the exception of 
the final oirder shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the followingprovisions shall 
apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely 

(i) Where it is alleged that an officer or employee ?s possessedlof disproportionate assets or 
that he has committed an act of criminal misconduct or where the investigation and proof 
of the allegation would require the evidence of persons who are not officers or employees 
of the Bank or where, in the opinion of the Chairman, the invjestigation into the allegations 
cannot be conveniently undertaken by the Bank, the investigation into the allegations may 
be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission or 
such other Authority as may be approved by the Chairman, i 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied 

that there is a prima facie case of instituting disciplinary proceedings against the officer 6r 
employee,.he may send the investigation report to the Central Vigilance Commission or 
such other Authority as may be decided by the Chairman from time to time in this behalf, 
for its advice whether disciplinary proceedings should be taken up against the officer or 
employee concerned. r 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, 
as the case may be, the Competent Authority is of the opinioii that disciplinary proceedings 

; should be instituted against the employee concerned, then, the! enquiry under this Regulation 
I may be entrusted to a Commissioner for Departmental Enquiries or any other person who 
may be nominated by the Central Vigilance Commission forithis pmpose. 

(iv) ; The Enquiry Officer.shail submit his report to the Competent Authority and the report shall 

be forwarded by the Competent Authority to the Central Vigilance Commission for its 
advice as to whether the charge or charges, as the case may be, can be considered to have 
been established and the penalty or penalties to be imposed under Regulation 38. The 
penalty or penalties to be imposed shall be decided by the Competent Authority after 
considering the advice of the Central Vigilance Commission, 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if 
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has committed an act of criminal misconduct as defined in Sections 13, 14,15 and 16 ot the 
mention of Corruption Act, 1988 or he has acted for an improper purpose or in a corrupt 
mt.liner or had exercised or refrained from exercising his powers with an improper or corrupt 
motive. 

. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner 
thout prior permission of the Competent Authority. 

. Disciplinary proceedings after retirement 

An officer or employee under suspension of a charge of misconduct who attains the age oS 

superannuation, shall be deemed to be in service even after the age of superannuation for 
the specific purpose of continuation and conclusion of the disciplinary proceedings and 
issue of final orders thereon. Such suspended officer or employee shall not be eligible for 
any subsistence allowance for the period beyond the date of superannuation. 

I The officer or employee against whom disciplinary proceedings have been initiated w i 1 i 
cease to be in sendee on the date of superannuation but the disciplinary proceedings will 
continue as if he was in service until the proceedings are concluded and final order is 
passed in respect thereof. The concerned officer or employee will not receive any pay 
and/or allowances after the date of superannuation. He will also not be entitled for the 
payment of retirement benefits till the proceedings are completed and final order is passed 
thereon except his own contribution to CPF. 

Explanation : The normal retirement benefits such as encashment of privilege leave and 
ratuity should be withheld till the completion of the disciplinary proceedings and passing of final 
older by the Competent Authority. The release of benefits would be as per the final order of the 
st id Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority, 
uring such suspension the officer or employee shall be entitled for subsistence allowance as 
ider; 

In case of an Officer 
Basic Pay 

) For the first three months of suspension 1 /3rd of the basic pay which the officer was 
drawing on the date prioi to the date of suspension irrespective of the nature of enquiry. 

.) For the subsequent period: 

(a) where the enquiry is held departmentalIv by the Bank 1 12 of the basic pay the officer 

| was drawing on the date prior to the date of suspension. 

(b) where the enquiry is held by an outside agency 1 /3rd of the basic pay tor the next 
three months and one half for remaining period of suspension. 

(3) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting 
special allowance, if any, will be calculated on the reduced, pay as specified in terms of u) ana uy 
fclause (A) at the prevailing^'arcs or at rates applicable to similar category of officers. 
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2. in case of an employee 
{A) Basic Pay 

(i) For the first three months of suspension l/3rd of thie basic pay which the employee 

was drawing on the date prior to the dale of suspension irrespective of the nature of 
enquiry. - • . 

(ii) For subsequent period: 

(a) Where the enquiry is held depailmentally by the Bank, 1/2 ofthe basic pay, the 
employee was drawing on the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons 
attributable to the concerned employee or any of his representative(s), 

(c) Where the enquiry is done by an outside agency and; the said agency h»s come 
to the conclusion not to prosecute the employee, full pay will be payable after 
six months from the date of receipt of report of such agency or one year after 
suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

B. Allowances 

For the entire period of suspension dearness allowance and other allowances excepting 
special allowance, if any, will be calculated on the reduced pay as specified in terms of sub¬ 
clause (i) and (ii) (a) of Clause A at the prevailing rates or at rates applicable to similar category 
of employees. 

Provided that no officer or employee shali be entitled to receive payment of subsistence 
allowance unless he furnishes a declaration thet he is not engaged in any other employment, 
business, profession or vocation. 

! Provided further that if during the period of suspension an employee retired by reason of 
his attaining the age of superannuation, no subsistence allowance shall be paid to him from the 
date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penally, also direct whether the officer or * 
employee shall be paid the difference between the subsistence allowance and the emoluments 
which he would have received but for such suspension, for the period he was under suspension 
and that if the Competent Authority decides otherwise, no order shall be passed whioh shall have 
the effect of compelling the officer or employee to refund such subsistence allowance, The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed 
from the services, be treated as period spent on duty or otherwise as the Competent Authority 
may direct, , 

47. Right to appeal 

(i) An officer or employee shall have right, of appeal against any order passed under these 
Regulations which injuriously affects his interest. 
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(ii) | The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 
45 days of the date of receipt of the order appealed against. The Appellate Authority shall 
consider the appeal and pass suitable order preferably within a period of 6 months. 

48. 1 Appellate authorities 

An appeal shall lie: 

j 

(i) | to the Board where the Chairman or Committee of Directors is the Competent Authority; 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply wlib the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from 
unnecessary padding or superfluous verbiage: 

(b) | it shall contain all material statements and arguments relief on and shall be complete itseJ f; 

(c) it shall specify the relief desired; 

(d) j it shall not be addressed to the directors personally. 

CHAPTER - V 

| PAY AND ALLOWANCES 

80. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the 
com nencement of the service of an officer or employee and shall become payable on the last 
worlung day of the each month in respect of the service performed during the said month. 

51. When ceases 

(i) pay and allowances shall cease to accrue as soon as an officer or employee ceases to be 
in service; 

(ii) | in case of an officer or employee dismissed from the Bank’s sendee, the pay and allowances 
shall cease from the date of dismissal; 

in the case of an officer or employee who dies while in service, the pay and allowances 
shall cease from the day following that on which the death occurs. 

52. | Increments 

In a scale, the increment shall accrue on the completion of each specified period of service 
on e ich stage of that scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in 
which it falls due irrespective of the actual date of its accrual. 

CHAPTER VI 

| LEAVE AND JOINING TIME 

53. | Kinds of leave 

| Subject to the provisions of these Regulations an officer or employee may be eligible for 

the following kinds of leave: 
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(a) Casual Leave 

(b) Privilege Leave 
(c ) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. ' 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion 
to refuse or revoke leave of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority 
whenever the Bank deems fit to do so. 

Provided that if the officer or employee is at that time out of headquarters, he shall be 
eligible to be paid the actual expenses incurred by him and the members of his family for returning 
to the headquarters 

56. Place of reporting on return from leave 

.An officer or employee on leave shall, unless otherwise instructed to the contrary, return 
for duty to the place where he was posted before proceeding on leave, 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an. officer or t mployee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working 
days in a calendar year: 

Provided that not more than four days casual leave may be aVailed of at any one time and 

Provided further that holidays and Sundays may not be combined with such leave in such a 
manner as to increase the absence at anyone time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be 

admissible on a prorata basis at the rate of one day for each completed month or part 
thereof. . j 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick : 

leave in the following year in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on 
Ml substantive pay in respect of employees. Such sick leave shall be in addition to 
the eligible sick leave limits prescribed in Regulation 60. 

-------—--—- 
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(4) j Casual leave may not be granted in combination with any other kind ot'leave, except as 
I provided under sub-regulaticn (3)(a) above, special casual leave under .Regulation 62 and 
maternity leave under Regulation 63. 

59. j Privilege Leave 

(a) Scale on which Privilege lea ve is ea rned. 

j (1) An officer or employee shall be eligible for privilege leave computed at one day for 
every 11 days of service on duty: 

! Provided that at the commencement of service no privilege leave may be availed of before 
completion of 11 months of service on duty. 

| (2) The period of privilege leave to which an officer or employee is entitled at any time 

; shall be the period which he has earned less the period availed of. 
j (3) An officer or employee on privilege leave shall be entitled to full emoluments for the 
period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate 
period upto 180 days and from 1st January 1990. the privilege leave may be 
accumulated upto not more than 240'days. 

(b) : When application should be submitted: 

(i) Application for privilege leave shall be submitted by nil officer or employee one 

i 

! . month before the date from which leave is required. 

| (ii) Application which does not satisfy the above requirement of sub-regulation (b)( i) 

| may be refused without assigning any reason: 

j Provided that if the Competent Authority is satisfied that such notice was not possible, he 
maj| waive this requirement at his discretion. 

60. | Sick Leave 

(1) j The sick leave/medical leave account of every officer or employee shall be credited with 
| medical leave in advance, in two installments of 15 days each on the fi rst day of January 
| and July of every calendar year. 

(2) I (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each 

j completed calendar month of service, which he is likely to render; in the sick leave/ 

j medical leave of the calendar year in which he is appointed. 

i 

(b) The credit for the sick ieavc/medical leave in which an officer or employee is due to 
retire or resign from the service shall be allowed at the rate of 5/2 days per completed 

j calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in 
service, credit of sick leave/mcdical leave shall be allowed at the rale of 5/2 days per 
completed calendar month upto the end of the calendar mon th preceding the calendar 
month in which he is removed or dismissed from service or dies in service. 
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(d) Where a period of absence or suspension of an officer or employee has been treated 

as ‘dies non’ in a sick leavc/mcdical leave, the credit to be afforded to his sick leave/ 
medical leave account at the commencement of next sick leave/medical leave shall 
be reduced by one eighteenth of the period of'dies non’ subject to a maximum of 
fifteen days. 

Provided that sick leave/medical leave can be accumulated during his entire service subject 

to the following conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the 
period of sick / medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full 
emoluments in respect of any portion of sick leave granted to him twice the amount of such 
period on full emoluments being debited against his sick / medical leave account 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service, 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by 
medical practitioner acceptable to the Bank. 

(iv) .Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall 
produce medical certificate to the satisfaction of the Bank saying that he is fit for duty, 

Explanation: 

1. Till the appointed date an officer or employee is eligible for 20 days Sick/medical leave for 
each completed year of service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 30 days of sick/medical 
leave for each completed year of service subject to a maximum of 18 months during the 
entire service. Such leave can be accumulated up to 540 days during the entire service and 
may be availed of only on production of medical certificate by medical practitioner acceptable 
to the bank or at the bank’s discretion nominated by it at its cost. Appointed date for the 
purpose is First day of September 1987, 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is 
due to him and when having regard to his length of service, sick leave is not considered 
justified by the Competent Authority. The duration of extraordinary leave to be granted to 
an officer or employee shall not exceed 90 days on any occasion and 360 days during the 
entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board 
grant extraordinary leave upto a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman 
may with the approval of the Board gram extraovdimuy leave in excess of720 days to him 
and the Board, while according such approval, shall record the specific reasons therefore 
in writing. 
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(2) j The Competent Authority may grant extraordinary leave in combination with or in continuation 
; of leave of any other kind admissible to the officer or employee sa vc as oil ienv: se provided 

i in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the 
| period spent on such leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary 
! leave was necessitated on account of illness or any other reason beyond the control of 

i 

I officer or employee, he may direct that the period of extraordinary leave would count for 

| increment. 

62. | Special Casual Leave and Special Leave 

| An officer or employee may be granted special casual leave and special leave for sports, 
donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence sendees or any other purpose as maybe decided by the Board in accordance 
with the guidelines of the Central Government. 

63. ! Maternity Leave 

(i) Leave upto a period of six mouths at a time may be granted by way of maternity leave 
I including in respect of pest natal period or at the time of miscarriage or oS>Oi do n or medical 
j termination of pregnancy, so now ever, that not more than \'l months of such leave during 

the entire period of service of a female officer or employee. 

i 

(ii) | Maternity leave may be combined with any other kind of leave but any leave applied for in 
j continuation of the formei may be granted only if the request supported by a certificate 
| issued by a medical practitioner acceptable to the Bank. 

(iii) j Paternity leave. New clause addition 

| All the Officers / Employees of RRBs shall be entitled to avail of 15 daps of paternity 
! leave, twice in entire service. 

64. I Lapse of leave 

i 

i All leave shall lapse on the death of an officer or employee or if he ceases to be m the 

service of the Bank. 

i 

| Provided that where an officer or employee dies in service, there shall be payable to his 
legal representatives, sums which would have been payable to the officer or employee as if be 
has ^vailed of the privilege leave that no had accumulated at the time of his dwtb subject to Sub- 

regulation (a)(4) of Regulation 59. 

j Provided further that where a staff retires from the Bank’s service, he shall be eligible to 
be paid a sum equivalent to the emoluments for the period of privilege leave he had accumulated 
subjbetto Sub-regulation (a)(4) of Regulation 59. 

j 

| Provided also that in respect: of the employee where his services arc terno noted owing >o 
retrenchment, he shall be paid pay and allowances for the period of privilege leave at his credit. 
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65. Furnishing of ieave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall 
furnish to the Bank, the address at w hich he can be contacted while out of headquarters . 

66. Commencement and termination of leave * 

(i) The first day of leave of an officer or employee is the working day succeeding that upon 
which he hands over charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon 
which he reports his return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him; 

(a) to join a new post to which he is appointed while oiiduty in his old post, or 

(b) to join a new post on return from leave 

, (2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive cf the number 
of days spent on travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of 
clays spent on travel. . 

(3) During the period spent on j oining time ; an officer or employee shall be eligible to draw the 
• emoluments at the place of old or new posting, whichever is less. 

(4) Incalculating the joining time admissible to an officer or employee, the day on which he is 

relieved from his post shall be excluded. 

Prodded that public holidays following tire day of his relief shall not be included in computing 
the joining time. 

(.5) Ho joining lime shall be admissible to an officer or employee when the transfer does not 

involve a posting to a different place. 

(6) No joining time shall be admissible to an officer or employee when his postingis of temporary 
■ nature, irrespective of the fact that the posting is to a place or station other than the one at 
which lie is permanently posted. 

(?) I so joining time shall be admissible to an officer or employee when the transfer is at his 


own request. 
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CHAPTER VII 
MISCELLANEOUS 
Provident Fund and Pension 

An officer or employee who has completed continuous minimum service as spccilPxl tti the 
Employees’ Provident Fund and ivii sc e' Uvneous Provision Act. 1952 (! 9 of 1952) shall be a 
member of the Employees' Provident Fund. The contribution to the Provident Fund by the 
officer or employee and the Bank shall be in accordance with provisions ol: the aforesaid 


(a) An officer or employee covered under the provisions of Employees' Provident Fun-1 
and Miscellaneous Provisions Act, 1952 (19 of 1952) shall he governed by the 
provisions of Employees’ Pension Scheme, 1995 framed by the Government of India 
in exercise of the powers conferred by Section 6 A ol the said Act. 

(b) The Pension Scheme sc f amed shah come into force from the i 5th dry of November. 


6$. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity m accordance with the 

Sub-regulation 2 hereunder. 

2j The amount of gratuity payable to an officer or employee shall be either us per tire provisions 

of the Payment of Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is 
j higher. 

j 

(3) (i) Every officer or employee shall be eligible for gratuity on- - 

(a) Retirement 

j 

(b) Death 

(c) Disablement rendering him unfit for further service ns certi tied by a Medica; 

Officer approved by the Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

| 

j (e) Termination of service in any other way except by way of punishment after 

| completion o f 10 years of service: 

| Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal 
cjn account of misconduct except in cases where such misconduct causes financial loss to tnc 

bjank and in that case to that extent only. 
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(ii) The amount of gratuity payable to an officer or employee shall be one month's pay 

for every completed year of service or part thereof in excess of six months subject * 
to a maximum of 15 month’s pay: 

Provided that where an officer or employee has completed more than 30 years of seryice, 
he shall be eligible by way of gratuity for an additional amount at the rate of one half of a month’s 
pay for each completed year of service beyond 30 years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay 
drawn. 

Provided also that in respect of an employee pay for the puqiose of calculation of the 
gratuity shall be the average of the basic pay (100%), dearness allowance and special allowance 
and officiating allowance payable during the 12 months, preceding death, disability, retirement, 
resignation or termination of service, as the case'.mayhe. - 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the 
Bank in Form B in Schedule III and if such domicile is not his place of birth he must 
establish the same to the satisfaction of the Appointing Authority. 

(2) No officer or employee who has.once mdkaied his domicile, shall be allowed to alter the 
same unless he satisfies the Bank that the change is bonafide and in no case may an 
officer or employee be permitted to change his domicile in such a manner as to increase 
the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transser to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, 
consider necessary for giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these 
Regulations as and when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before 
the commencement of these Regulations and applicable to officers and employees is hereby 
repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed 
sliiil 1 be deemed to have been made or t aken u nder the provisions of these Regulations. 
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SCHEDULE - 1 
{See Regulation 18) 
Declaration of Fidelity and Secrecy 


Place 

Date 


I..do hereby declare that I will faithfully, truly r.v.cl ;o the best of my 

skijtl and ability execute and perform the duties required of the as officer or employee of the 
Pajlavan Grama Bank and which properly relate the office or position held by me in the said 

Bajik. 

! 

| I further declare that 1 will not divulge or allow to be divulged to any pm yju not legally 
entitled thereto any information relating to the affairs of the said Bank or to the affairs of an v 

I 

person having any dealing with the said Bank and nor will I allow any such person to inspect or 
ha^e access to any books or documents or electronic records belonging to or in possession of 
the said Bank and relating to the business of the said Bank or the business of any person having 

any dealing with the said Batik. 


Signed before me 


Signature 
Name in full 
Designation 


iJcsisnaiion 
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j CARE: (To be on the lines of GOl Rules) 

j SCHEDULE-!! 

| [ See Regulation 5 (4) J 

! ’ . 

Declaration to be obtained from every officer or employee on first appointment. 

1. Shri/Smt./Kum. - _, r _____ : _ - 

s/o, w/o, d/o_ ■ _declare as under: 

(i) That I am unmarried / a widower/widow. 

| (ii) That i am married and have only one spouse living. 

i ' 

(iii) Tlia 11 have entered into or contracted a marriage with a person having a spouse living. 
Application for grant of exemption is enclosed. 

(iv) To be modified. ' 

2.1 solemnly affirm that the above declaration is true and l understand that in the event 
of the declaration being found to be incorrect after my appointment, I shall be liable to be 
dismissed from serv ice. 

Date: ’ Signature 
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S CHEDULE ill 
Form B 

Declaration of Domicile 
(Sop Regulation 70) 


1, the undersigned, having been appointed in the service of the Paliavan Grama Bank 

hereby declare __(Place) in__(District) ns my place of domicile. 

2. *The above is my place of birth 


*The above is not my place of birth. My place of birth is 

(Place) in __(District) but___ 

dec! ared as my place of domicile for (he reasons given below : 

Reasons: 


(Pincvb lias been 


Naijieinfull 

Designation and 
Nature of appointment 


of appoin 


tmcnl 


Signature 


* Strike out whichever is not applicable, 


K. JEYABAL 
Chairman 










